Board of Education
Saskatoon School Division No. 13
Meeting of the
Saskatoon Board of Education
TUESDAY, JUNE 4, 2019
W.B. Doyle Board Room
310 – 21st Street East - 7:00 p.m.

AGENDA

Please Note: All public Board meetings are audio recorded

1.

Roll Call

2.

Land Acknowledgement

3.

Playing of O Canada

4.

Agenda
4.1. Adoption of Agenda
Proposed Board Motion: Move approval of the agenda.
4.2. Declaration of Conflict of Interest

5.

Celebrating Excellence: Pathways Program with Saskatoon Tribal Council

6.

Consent Items
The Chair will ask for a motion to receive the items, which are starred (), and to approve
all recommendations contained therein. Prior to approving the motion, any trustee may
request a star(s) be removed.
Proposed Board Motion: That the following consent agenda items be approved as
presented.

7.

Reports from Administrative Staff
7.1. Core Strategy Update: First Nation, Inuit and Métis Education
Proposed Board Motion: That the Board receive the Core Strategy Update: First
Nation, Inuit and Métis Eduction for information.
7.2.  Information Services Report
Proposed Board Motion (if removed from consent items): That the Board receive the
Information Services Report for information.
7.3.  Student Transportation Report
Proposed Board Motion (if removed from consent items): That the Board receive the
Student Transportation Report for information.
7.4.  Facilities for Learning Update
Proposed Board Motion (if removed from consent items): That the Board receive the
Facilities for Learning Update for information.

7.5.  Financial Results for the Period September 1, 2018 to April 30, 2019
Proposed Board Motion (if removed from consent items): That the Board receive the
financial results for the period September 1, 2018 to April 30, 2019 for information.
8.

Minutes
8.1.  Approval of Minutes – May 7, 2019
Proposed Board Motion (if removed from consent items): That the Board approve
the minutes of the Committee of the Whole and Regular Board meetings held May
7, 2019.

9.

Delegation

10. Business Arising from the Minutes
11. Unfinished Business
11.1. Items Arising from the Committee of the Whole
12. Correspondence
13. Reports of Committees and Trustees
14. New Business
14.1. Saskatoon Public Schools Strategic Plan 2019-2024
Proposed Board Motion: That the Board approve the Saskatoon Public Schools
Strategic Plan 2019-2024
14.2. Secure Destruction of Records
Proposed Board Motion: That the Board approve the secure destruction of six
boxes of paper records containing tender materials and 31 boxes of paper records
and two binders containing purchasing card expense reports, all eligible for
destruction as per SSBA Records Retention and Disposal Guide (Dec 2012).
14.3. Board Policies
Proposed Board Motion: That the Board approve the housekeeping changes to
policies 1, 2, 3, 4, 5, 7, 8, 9, 10, 11, 14, 15, 19, 20, 21, 22, 24, and 26.
15. Comments/Concerns/Questions from the Public

(Maximum 5 minutes per speaker; 20 minutes total; must be related to a specific agenda item)

16. Notices of Motion
17. Questions by Trustees
18. Adjournment
Proposed Board Motion: That the Board Adjourn to the call of the Chair or the Board
meeting of Tuesday, June 18, 2019.
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MEETING DATE:

JUNE 4, 2019

TOPIC:

CELEBRATING EXCELLENCE: PATHWAYS PROGRAM WITH SASKATOON
TRIBAL COUNCIL

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[ ] Reports from Administrative Staff
[] Other: Celebrating Excellence

[] Information
[ ] Decision
[ ] Discussion

BACKGROUND
Strengthening Our Learning Community- Strategic Direction: Our Students’ Learning goal states: “Our
students will engage in relevant and challenging learning opportunities to enhance their academic, personal,
and social/cultural growth.” Our People goal states: “Our people will be committed to a constructive
educational culture that values people, excellence, and life-long learning.” Our Community goal states: “We
seek to build with our community shared ownership and responsibility for the well-being and education of our
children and youth.” Our Organization goal states: “Our organization will be principled, innovative,
collaborative, accountable, and effective.”
CURRENT STATUS
Pathways to Education is a student advocate program that is grounded in eighteen years of research and
practices that have dramatically improved student achievement in Canada. In 2017, Saskatoon became
Canada’s 18th city to join the Pathways movement to work toward increasing Indigenous high school
graduation rates, and participation in post-secondary education.
The Pathways Program provides students with weekly tutoring, flexible and personalized mentoring,
financial incentives, and scholarship funding to engage the students, their family, school, program, and
community. These supports come at no cost to the youth or their families.
We are fortunate to be in partnership with the Saskatoon Tribal Council which is the host organization for
Pathways to Education in Saskatoon. Presenting on behalf of Saskatoon Tribal Council are Valerie Harper,
Director of Education and Darlene Lanceley, Pathways Program Coordinator, as well as two grade 9 students
from Walter Murray Collegiate.

PREPARED BY

DATE

ATTACHMENTS

Mr. Shane Skjerven, Deputy Director of Education
Mr. Brent Hills, Superintendent of Education

May 29, 2019

None

SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

CORE STRATEGY UPDATE:
FIRST NATION, INUIT AND MÉTIS EDUCATION

7.1

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[] Reports from Administrative Staff
[ ] Other:

[] Information
[ ] Decision
[ ] Discussion

BACKGROUND
The Provincial Education Sector Strategic Plan prioritizes improvement in achievement and graduation rates
for First Nation and Métis students. Embedded in these broad goals are relationships, intellectual
engagement, attendance, and smooth transitions. Saskatoon Public Schools responds to this provincial
outcome in focusing on the Truth and Reconciliation Commissions Calls to Action, and by ensuring that our
leaders and classroom teachers are supported in building their cultural competencies, relationships and
pedagogy.

CURRENT STATUS
Saskatoon Public Schools First Nation, Inuit and Métis Educational Unit builds our teachers and leaders
cultural competencies by:
•
•
•
•
•

Supporting the Staff Development Team with incorporating culturally competent leadership into their
practice.
Supporting school teams with culturally responsive professional development focused on instruction.
Working to nurture the cultural identity of our children, youth and adults so that they feel pride in who
they are, experience a sense of belonging in our schools, and are validated in their ways of knowing,
being and doing.
Building and maintaining strong partnerships with FNIM educational partners to enhance programming
and build community connections.
Developing effective responses (that result in credits and engagement) for students whose needs are not
met with current instruction. (Indigenous Student Advocate, Tiered interventions, Following Their Voices,
Outcome Based Assessment, Art Song & Dance, Indigenous Ensemble).

Members of the First Nation, Inuit and Métis Educational Unit will share current initiatives, areas for growth
and successes from the 2018-2019 school year.

PREPARED BY

DATE

ATTACHMENTS

Mr. Shane Skjerven, Deputy Director of Education
Mr. Brent Hills, Superintendent of Education

May 29, 2019

None

RECOMMENDATION
Proposed Board Motion:
That the Board receive the Core Strategy Update: First Nation, Inuit and Métis Education.

SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

INFORMATION SERVICES REPORT

7.2

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[] Reports from Administrative Staff
[ ] Other:

[] Information
[] Decision
[ ] Discussion

BACKGROUND
Each year, the Information Services Department at Saskatoon Public Schools compiles a report of pertinent
data, facts, and figures relating to technology in the division, and delivers to the Board in the form of an
Information Services Technology Summary.
Saskatoon Public Schools continues to see growth in users and consumption on the network. Note the
strategic tapering of device growth as we approach the 19/20 student computer refresh. Additionally, the
Information Services Department undertook a review of backup policies and adjusted our strategy, freeing
up considerable storage on our servers while maintaining data retention expectations.

CURRENT STATUS
The attached document is the 2018-2019 Information Services Technology Summary.

PREPARED BY

DATE

ATTACHMENTS

Mr. Jason Dunk, Chief Technology Officer

May 23, 2019

Information Services
Technology Summary
2018-2019

RECOMMENDATION
Proposed Board Motion (if removed from consent items):
That the Board receive the Information Services Report for information.

Information Services
Technology Summary (2018-19)
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Access to technology for Saskatoon Public Schools - How much access is there?
Primary Devices
Student Computers
Teacher Notebooks
Admin Computers
Tablets
Assigned Technology –
Special Needs Students
Total

Total Number
8,264 (+2.8% yr to yr)
1,800 (-2% yr to yr)
421 (-0.7% yr to yr)
2,772 iPads (+7% iPads yr to yr)
155 (+10.7% yr to yr)

Secondary Devices
Data Projectors
Smart Boards
IP Telephone
Cell Phones
Printers+Faxes
Xerox Copiers

Total Number
2830 (+0.3% yr to yr)
124 (+5% yr to yr)
2,653 (+0.2% yr to yr)
126 (-9.3% yr to yr)
420 (+0.2% yr to yr)
148 (-2% yr to yr)

Security Cameras
Total

450 (+1.4% yr to yr)
6,751 (+0.1% yr to yr)

Average Age (Years)
4.5
5.5
6
4
4

13,412 (+2.9% yr to yr)

June 2019 – Information Systems Technology Summary 2018-19

Average Age (Years)
7
5.5
8.5
3.5
6
5.5, replaced all new midyear
9+

Tertiary Devices
Cell Allowance
Fax Lines+Security Lines
Land Lines other (911,
security, off network etc)
Total

Total Number
160 (+6% yr to yr)
85 (0% yr to yr)
75 (-8.5% yr to yr)

Average Age (Years)
N/A
N/A
N/A

320 (+0.6% yr to yr)

Who has access and uses the technology?
User community
Students
Parents
Staff – Teachers/Admin/Support
Substitute Teachers
Student Interns/Practicum Students
External partners
Total

Number of accounts managed
26,133 (+2% yr to yr)
13,771 (+9.4% yr to yr)
3,075 (+5.5% yr to yr)
736 (+11.7% yr to yr)
219 (+115% yr to yr)
74 (-36% yr to yr)
44,008 (+1.9% this year, +0.5% last year, +6.3%
2yrs ago)

What technology supports the users and their devices?
Infrastructure Device
Web Content Filters/Reporters
Firewalls
Physical Servers
Virtual Servers
Cloud Services
Switches/Routers
Wireless Access Points

Total Number
3 (0% yr to yr)
2 (0% yr to yr)
92 (-2% yr to yr)
59 (-4.8% yr to yr)
Azure, LibGuides, SchoolMessenger,Office365,
Google Apps for Education, Proofpoint,
Blackboard, Synvervoice, Freshgrade
414 (+0.7% yr to yr)
999 (+6.5% yr to yr)

What threats are there against the users and their data?
Threat
Email Viruses/Malware/Advanced Persistent
Threat
Phishing Emails
Malware on division computers
Vulnerabilities on division infrastructure

Total Number
Average 729 inbound per day
Average 36 inbound per day
Average 140 incidents per day
Avg 21 new detected/month

Current School CommunityNet/LanSpan allocations of Bandwidth
CNET Connection Speeds
1000 MB
1000 MB
1000 MB
100 MB
25 MB
10 MB

Number of Schools/sites
2 (SPS directly to CNET)
4 (Central Office + CoLo + Centennial + WMCI)
Shaw Internet Central Office
59
1 (Charles Redhawk)
0

June 2019 – Information Systems Technology Summary 2018-19

How much data is being saved and backed up?
Backup Statistic
Total number of files backed up for all users
Total size of files backed up for all users

Total Number (April 2017 – April 2018)
20,366,676 (-10% yr to yr)
11.5TB ~50GB daily (-85% yr to yr due to purge of
old data, adjusting incremental backups and
migration from file to portal)

Does the infrastructure hardware ever fail?
Infrastructure Component
Switches/Routers
Servers (Physical)
Servers (Virtual)
IP Phone System
Wireless
All % values include Maintenance window outages

Percentage Uptime (April 2018 – April 2019)
99.95% (+0.06% yr to yr)
99.96% (+0.06% yr to yr)
99.99% (+0.09% yr to yr)
99.88% (+0.05% yr to yr)
99.92% (+0.03% yr to yr)

How often is the technology used?
Device
Emails
Average number of user logons per day
Average number of non-SPS devices
connected/daily
Data Stored
Number of Database
Average amount of daily Internet Traffic
Average Amount of SPS Application/Services
Traffic/daily

Usage
Average 66,951 inbound emails/day to 4710
addresses – (8473 are legitimate messages)
8,598 via division devices
Average 5570 logins from non-SPS devices
90TB (was 85TB)
580 (2TB of backups/week)
1963GB
35GB

How many IT staff support the technology environment?
Staffing Groups
Systems Support
School/Call-in Technical Support
Applications Development and Maintenance
Electronics Repair
Student Information Systems
Application Support Specialist/Secretarial
Management
Total

Number of staff
3
10
4
1
2
1.5
1
23

June 2019 – Information Systems Technology Summary 2018-19

SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

STUDENT TRANSPORTATION REPORT

7.3

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[] Reports from Administrative Staff
[ ] Other

[] Information
[] Decision
[ ] Discussion

BACKGROUND
The Office of the Provincial Auditor (OPA) audited student transportation safety processes in six school divisions and the
Ministry of Education in 2011-2012 and issued a report in 2012. The report made recommendations to the Ministry. As a
result of the recommendations, the Ministry formed a working committee with school divisions which resulted in a
document titled “Transportation Safety Reporting Guidelines” (TSRG). It includes requirements related to compliance with
transportation legislation, reporting of student transportation performance, risks to student safety, and tracking and
resolving complaints. The TSRG report was sent to school divisions in October 2016.
In the fall of 2017, because of NIPA (Non-Instructional Personnel and Administration) reporting, the Ministry indicated the
requirement to report transportation information.
The Provincial Auditor’s current requirement is to provide a semi-annual transportation report to Boards of Education.

CURRENT STATUS
The following reports have been received and actions taken:
1. The SGI carrier profile for each bus company has been reviewed. Each company has a satisfactory rating by SGI.
2. Bus evacuation drills are required semi-annually. Initial drills have been completed and a status update has been
requested for confirmation of second drills.
3. Any documented complaints and resolutions (Bus Conduct Report) are received throughout the school year.
4. First Student and Hertz are adding new buses to their fleet. LP3 buses are new. This is a step towards improving
First Student on-time bus service in the winter.
Throughout the year, together with Greater Saskatoon Catholic Schools, there have been transportation discussions. The
divisions continue to share and double-loop bus routes.

PREPARED BY
Mr. Garry Benning, Chief Financial Officer
Ms. Sheila May, Financial Analyst/Transportation Manager

DATE
May 23, 2019

RECOMMENDATION
Proposed Board Motion (if removed from consent items):
That the Board receive the Student Transportation Report for information.

ATTACHMENTS
Student Transportation
Report

Student Transportation Report
as of May 28, 2019
Performance Indicator
Total students transported
Number of transportation routes
Number of unfilled routes
Number of route cancellations (Sept. 2018 to May 28, 2019 inclusive):
Mechanical
Weather (2018-2019 school year)*
No substitute driver
Average age of bus fleet (years)
Capacity utilized on bus (average)**
Average one-way run time (minutes)
Longest one-way run time (minutes)***
Performance measurements (Sept. 2018 to May 28 2019 inclusive)****
First Student (late runs/total runs)
Hertz
(late runs/total runs)
LP3
(late runs/total runs)

May 29, 2019

4807
130
0
0
6
0
8
79%
35
75
121/24860
7/16072
1/1312

Notes:
*Bus route transportation is cancelled at -45c with wind-chill.
**Capacity utilization is based on a maximum school bus load of 3 students/bench seat. Students in
kindergarten and the early grades may ride at 3 students/bench seat.
Students in older grades and/or students needing more space ride at 2 students/seat.
***Students are transported from around the city to programs for students
who require intensive supports.
****Total runs is the number of bus route trips to school and home from school for the year.
(transportation days/year x routes x route trips/day)

SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

FACILITIES FOR LEARNING UPDATE

7.4

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[] Reports from Administrative Staff
[ ] Other:

[] Information
[ ] Decision
[ ] Discussion

BACKGROUND
The Board receives a Facilities for Learning update periodically for its information and reference.

CURRENT STATUS
Attached please find a copy of the updated 2018-2019 work plan with schools listed alphabetically, as well as
a more detailed update on other significant projects.
Stan Laba, Superintendent of Facilities will be in attendance to answer any questions Trustees may have.

PREPARED BY

DATE

ATTACHMENTS

Mr. Stan Laba, Superintendent of Facilities

May 23, 2019

- Facilities for Learning
Update
- Work Plan

RECOMMENDATION
Proposed Board Motion (if removed from consent items):
That the Board receive the Facilities for Learning Update as information.

FACILITIES FOR LEARNING UPDATE – VARIOUS PROJECTS:

May 28, 2019

1. 2019 – 2020 Roofing Repair/Replacement Projects
Tenders for partial roofing replacement work at 11 existing schools, including École Alvin
Buckwold, Dundonald, Confederation Park, École Forest Grove, Holliston, John Dolan, Lester B.
Pearson, Prince Philip and Wildwood schools, and Aden Bowman and Nutana Collegiate have
been awarded, and contractors are mobilizing for construction starts in the very near future.
There are no time or budget related issues to report at this time.
2. Phase II Painting Plus Program:
Tenders for 22 existing schools including Brunskill, Buena Vista, City Park, École Dundonald,
École Forest Grove, Greystone Heights, Hugh Cairns, James Alexander, John Lake, Lakeridge,
École Lakeview, Lawson Heights, Mayfair, Montgomery, North Park Wilson, Queen Elizabeth,
Silverspring, Silverwood Heights, Sutherland, École Victoria, Wildwood, and W. P. Bate schools
have been awarded, and contractors are mobilizing for construction starts in the very near
future. There are no time or budget related issues to report at this time.
3. New Portable Classrooms for École Forest Grove, Willowgrove and Ernest Lindner Schools:
New portable classrooms, two for Willowgrove and one for Ernest Linder schools are being
manufactured, and contractors have begun preparatory site work. It is expected that the bulk of
the work will be undertaken during the summer of 2019. An administration proposal to transfer
the new portable classroom approved by the Ministry of Education for École Forest Grove
School to another school is being considered by the Ministry of Education. No final decision has
been made at this time.
4. Partial Window Replacement at Three Schools:
Partial window replacement projects at Howard Coad, Caroline Robins and Hugh Cairns schools
have been awarded, and contractors are mobilizing for construction starts in late June 2019.
The bulk of the work is expected to be completed during the summer of 2019. There are no
time or budget related issues to report at this time.
5. New Senior Playground at Ernest Lindner School:
The new senior playground tender at Ernest Lindner School has been awarded and the
contractor is mobilizing for a construction start in late June 2019. Construction is expected to be
undertaken in summer 2019. There are no time or budget related issues to report at this time.
6. Site Upgrades at Two Elementary Schools:
Localized site improvements to alleviate chronic overland flooding issues are being undertaken
at Wildwood and École College Park schools. The tender has been awarded, and the contractor
is mobilizing for a construction start in late June 2019. Construction is expected to be
undertaken in summer 2019. There are no time or budget related issues to report at this time.

7. Small Gymnasium Upgrading at Mount Royal Collegiate:
Flooring and lighting replacement work in the small gymnasium is being undertaken at Mount
Royal Collegiate. The tender has been awarded, and the contractor is mobilizing for a
construction start in late June 2109. Construction is expected to be undertaken in summer of
2019. There are no time or budget related issues to report at this time.
8. New Electrical Service for Brevoort Park School:
The main electrical service at Brevoort Park School is being replaced this year. The tender has
been awarded, and the contractor is mobilizing for a construction start in late June 2019.
Construction is expected to be undertaken in summer of 2019. There are no time or budget
related issues to report at this time.
9. Multi-purpose Sportsfield Upgrade at Aden Bowman Collegiate:
An agreement with the City of Saskatoon to upgrade and maintain the multi-purpose sportsfield
at Aden Bowman Collegiate has been finalized. If approved by the Board, the work could begin
in the very near future.
10. Renovation to Provide Additional Montessori Classroom Space at City Park School:
Renovations regarding this priority work will be undertaken during the summer. It is expected
that the classroom will be ready for occupancy in September 2019.
11. Renovation/Retrofitting to Provide Two Additional Classrooms at Ernest Lindner School:
Renovations/Retrofitting this priority work will be undertaken during the summer. It includes
the provision of temporary partitions, shelving and lockers to create self-contained classrooms
in two existing break-out/flex spaces at the School. It is expected that the two classrooms will
be ready for occupancy in September 2019.
12. Infrastructure Improvements at Various Schools:
Work continues on providing a variety of infrastructure improvements and upgrades to existing
schools. Refer to the attached facilities work plan .
13. Flooring, Painting and Miscellaneous Upgrades at Various Schools:
Work continues on providing flooring, painting and miscellaneous upgrades at various schools.
Refer to the attached facilities work plan.

2018 ‐ 2019 WORK PLAN ALPHABETIZED BY SCHOOL
Facility
Aden Bowman
Aden Bowman
Aden Bowman
Aden Bowman
Aden Bowman
Aden Bowman
Aden Bowman
Administration Ave I
Administration Ave I
Administration Central Office
Administration Central Office
Administration Central Office
Administration Central Office
Administration Central Office
Alvin Buckwold
Alvin Buckwold
Alvin Buckwold
Alvin Buckwold
Alvin Buckwold
Bedford Road
Bedford Road
Brevoort Park
Brightwater
Brownell
Brunskill
Brunskill
Brunskill
Brunskill
Brunskill
Brunskill
Brunskill
Brunskill
Brunskill
Brunskill
Buena Vista
Caroline Robins
Caroline Robins
Caswell
Caswell
Caswell
Caswell
Caswell
Caswell
Caswell
Centennial
Centennial
Chief Whitecap
Chief Whitecap
City Park
City Park
City Park
City Park
City Park
College Park
College Park
College Park
College Park
Confederation Park
Confederation Park
Confederation Park
Dr. John G. Egnatoff
Dr. John G. Egnatoff
Dr. John G. Egnatoff
Dr. John G. Egnatoff

Description
Replace castle 40 ton roof top unit
Replace main 60 ton roof top unit
Build wall to separate classroom from corridor
Remove folding wood dividers in main gym
Exterior façade upgrades
Roof replacement section #10
Castle theatre lighting upgrade
Create parking lot/usable space
Site improvements
Create wall to IS storage
Commissionaires for Board Meetings
Create hallway to Indigenous Learning Centre
Infill manhole in back alley
Print centre buzzer
Site remediation
Front siding
Roof replacement section #13
Enrolment increase renovation
Millwork repairs
Commons room floor repair
Library flooring
Electrical replacement
Structural inspection of bridge
Upgrades to FLS personal care spaces
Roof replacement section #7A and 14
Painting plus program
Roof replacement section #9, 10 and 11
Repairs to gutter on roof section #4
Playground (committee portion)
Relocate Pre K with access to personal care space
Stage front
Large gym painting
Multipurpose painting
Stage flooring
Painting plus program
Window replacement for 20 units of the school
Structure investigation of octagon area
Stage front, gym painting and stage drawers
Structure repair of beam
Painting plus program
Replace windows in Prekindergarten classrooms
Remove powerline and sensor/lights on exterior over main doors
Electrical replacement
Replace lift
Portable restructure
Exterior portable painting
Playground (facilities contribution)
Playground (committee portion)
MMS daycare upgrades
Painting plus program
Tarmac (committee portion)
Playground/Tarmac (facilities portion)
Sidewalk repair
Exterior grading to prevent flooding
Structural repair
Stage flooring
Repaint gym lines
Roof replacement section #1 and 2
Front door replacement
Install 50 ton DX original roof top unit
Roof replacement section #1A, 1B, 1C, 8 and 14
Investigate portable structure
Roof repair
Enrolment increase renovation
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Status
In progress
Completed
Deferred
Deferred
Deferred
In progress
In progress
Deferred
Completed
Completed
In progress
Deferred
Deferred
In progress
Approved
Approved
In progress
In progress
In progress
In progress
Deferred
In progress
In progress
In progress
Completed
In progress
Completed
Completed
Construction completed
Cancelled
Deferred
Deferred
Deferred
Deferred
In progress
In progress
Deferred
Cancelled
In progress
Completed
Deferred
Deferred
Deferred
Deferred
Construction completed
Deferred
In progress
Approved
In progress
In progress
In progress
In progress
Cancelled
In progress
In progress
In progress
Deferred
In progress
Completed
In progress
Construction completed
Deferred
In progress
In progress

Notes

1

2

3

Facility
Dundonald
Dundonald
Dundonald
Dundonald
Dundonald
Ernest Lindner
Ernest Lindner
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Evan Hardy
Fairhaven
Forest Grove
Forest Grove
Forest Grove
Forest Grove
Forest Grove
Forest Grove
Forest Grove
Greystone Heights
Greystone Heights
Holliston
Holliston
Holliston
Holliston
Holliston
Howard Coad
Howard Coad
Howard Coad
Howard Coad
Hugh Cairns
Hugh Cairns
Hugh Cairns
James L. Alexander
John Dolan
John Dolan
John Dolan
John Dolan
John Dolan
John Dolan
John Dolan
John Dolan
John Dolan
John Lake
King George
King George
Lakeridge
Lakeridge
Lakeridge
Lakeridge
Lakeview
Lakeview
Lawson Heights
Lawson Heights
Lawson Heights
Lawson Heights
Lester B. Pearson
Lester B. Pearson
Lester B. Pearson
Lester B. Pearson

Description
Painting plus program
Insurance upgrade flooring
Repairs to masonry, flashing and windows
Repair rubber flooring in 1106 gym
Roof replacement section #17 and 14
Temporary fence
Sr. Playground (committee portion)
OH&S improvements in the international office
Roof replacement section #3 and 14
One new boiler
Exterior grading
Asphalt repair
Install an accessible push button
Masonry repair
Hallway and locker painting
Install barriers to keep cars off field
Structural repairs
Mechanical replacement on roof section #3
Roof replacement section #3A, 3B, 3C and 3D
Relocate two portables (from Lakeridge)
Painting plus program
Portable consulting
Front entrance upgrade
Senior boot room new entrance doors
Enrolment review
Roof replacement section #2
Painting plus program
Painting plus program
Paint exterior window trim
Front entrance painting
Gym line painting
Roof replacement section #5
Window replacement phase 1
Exterior painting
Classroom painting
Gym painting
Window replacement phase 1
Painting plus program
Upgrades to FLS personal care spaces
Painting plus program
Painting plus program
Playground (committee portion)
Gym flooring
Gym painting
New boilers
Lock hardware upgrade
Sr. Autism support program upgrades
Roof replacement section #5 and 12A
Classroom renovation 1208
Painting plus program
Painting plus program
Replace flooring in nutrition room
Painting plus program
Interior painting
Roofing North portable hallway and portables
Replace three roof top units
Painting plus program
Front entrance push button
Painting plus program
Ceiling tile replacement
Library flooring
Remove canopy from front entrance
Masonry repair
Stage front
Large and small gym flooring
Replace 70 ton DX original roof top unit
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Status
In progress
Completed
Deferred
Deferred
In progress
Completed
In progress
Completed
Construction completed
Deferred
Construction completed
Completed
Completed
Completed
Deferred
Deferred
In progress
Deferred
In progress
Completed
In progress
In progress
Completed
Completed
Deferred
Construction completed
In progress
Completed
Completed
Completed
Deferred
In progress
In progress
Deferred
Deferred
Cancelled
In progress
In progress
Deferred
In progress
Completed
Construction completed
Deferred
Deferred
Deferred
Deferred
Deferred
In progress
In progress
In progress
Completed
Deferred
In progress
Deferred
Deferred
Deferred
In progress
Approved
In progress
Deferred
Deferred
Deferred
Completed
Deferred
Deferred
Deferred

Notes

4

Facility
Lester B. Pearson
Marion Graham
Marion Graham
Marion Graham
Marion Graham
Marion Graham
Mayfair
Mayfair
Montgomery
Montgomery
Montgomery
Montgomery
Mount Royal
Mount Royal
Mount Royal
Mount Royal
North Park
North Park Wilson
Nutana
Pleasant Hill
Pleasant Hill
Pleasant Hill
Pleasant Hill
Pleasant Hill
Prince Philip
Prince Philip
Prince Philip
Prince Philip
Prince Philip
Prince Philip
Princess Alexandra
Princess Alexandra
Princess Alexandra
Princess Alexandra
Princess Alexandra
Queen Elizabeth
Queen Elizabeth
Queen Elizabeth
Queen Elizabeth
Queen Elizabeth
River Heights
River Heights
Roland Michener
Roland Michener
Roland Michener
Roland Michener
Roland Michener
Roland Michener
Royal West
Royal West
Royal West
Royal West
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools

Description
Roof replacement section #11
New boilers
Site improvements
Library lighting upgrade to LED
Shower in FLS washroom
Roof replacement section #7
Painting plus program
100th Anniversary upgrades
Painting plus program
Expansion of staff parking lot
Exterior painting of portable 48
Lockers and counters painted in 1304
Small gym upgrade
Front door replacement
Cafeteria floor replacement
Power drop for Pow wow
Painting plus program
Small gym improvements
Roof Replacement Section #1D
Roof replacement section #8
Gym flooring and 1200 and 1113 vestibules and S2‐1 stair
New security components installed
Classroom flooring
Second floor windows in school
Painting plus program
New boilers
Exterior asbestos panels to be removed
Stage front
ASP enclosed hallway
Roof replacement section #7 and 8
Painting plus program
Gym floor
Gym painting
Stage front drawers
Lock hardware upgrade
Painting plus program
Gym painting
Gym flooring
Stage fronts
Clips on panels around entrance rusting out
Roof replacement section # 11
Glulam repairs
Quiet room upgrades
Stage front
Large and small gym painting
Large and small gym flooring
Repointing on roof
Replace 70 ton DX main roof top unit
Boiler replacement
Paint floor in room 1105
Gym flooring
Stage front
Castle school audits
Key Fobs
Sports field maintenance
2019 annual roof assessments and warranty inspections
Tarmac repairs
Hardwood floor refinishing/repairs
Metasys into portables
Key systems upgrade
P3 consulting for playgrounds (junior and senior)
Painting plus consulting fees
WHIMIS training for all SPS staff
Various minor accessibility upgrades
Update AED machines, pads and batteries
Review LED Lighting potential
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Status
In progress
In progress
Completed
Deferred
Deferred
Deferred
In progress
In progress
In progress
Completed
Deferred
Deferred
In progress
Deferred
Deferred
In progress
In progress
Deferred
Construction completed
Completed
Cancelled
Construction completed
Cancelled
Deferred
Completed
Deferred
Completed
Deferred
Deferred
In progress
Construction completed
Cancelled
Deferred
Deferred
Deferred
In progress
In progress
Deferred
Deferred
Deferred
Construction completed
In progress
Deferred
Deferred
Deferred
Deferred
Deferred
Deferred
In progress
Deferred
Deferred
Deferred
Construction completed
In progress
In progress
In progress
In progress
In progress
Deferred
Approved
In progress
In progress
In progress
In progress
Completed
In progress

Notes

2
2

2

Facility
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Saskatoon Public Schools
Silverspring
Silverspring
Silverspring
Silverwood
Sutherland
Sutherland
Tommy Douglas
Victoria
Victoria
Vincent Massey
Vincent Massey
Vincent Massey
Vincent Massey
Vincent Massey
Vincent Massey
Vincent Massey
W.P. Bate
Walter Murray
Walter Murray
Walter Murray
Walter Murray
Walter Murray
Walter Murray
Wildwood
Wildwood
Wildwood
Wildwood
Wildwood
Wildwood
Willowgrove
Willowgrove
Willowgrove
Willowgrove

Description
MSDS Online
Annual playground audits (2019)
Energy monitoring pilot consulting
Emergency response room labels
Painting plus program
French Immersion signage
Replace linoleum flooring in dance room
Painting plus program
Painting plus program
Enrolment review
Exhaust fan above copier
Painting plus program
Remove old carpet in various rooms
Insurance millwork upgrade
Asphalt repair
Flooring in all hallways replaced
Interior painting
Corridor flooring
Hallways slab in front of Library and correct drainage
Replace exterior windows phase 1
Painting plus program
Roof replacement section #10
Preliminary collegiate renewal consulting
Masonry repair
Design review home economic lab
Site upgrades construction
Insurance upgrade flooring
Painting plus program
Landscaping and masonry repair
Remove carpet from BALANCE classroom
Install irrigation
Painting small gym and stage fronts
Roof replacement section #2
Roof repair section #1, 3, 4, 5, 6, 9, and 10
Two new portable classrooms
Repair sidewalk
Lexan for windows in FLS space

Status Definitions:
Approved: Finalizing tender documents, no contractor has been awarded the work
Cancelled: Project not required
Completed: Project work and billing completed
Construction Complete: Project work on site is completed
Deferred: Project work was not able to be completed this year
In Progress: Contractors are on site
Review: More information required to determine scope
Notes:
1. Saskatoon Public Schools not responsible for relocating the Pre K into Luthercare.
2. Project cancelled due to making the Top 10 Major Capital Priority 2019‐20 Ministry of Education List.
3. City of Saskatoon denied the application to install a ramp mid‐street at City Park School.
4. Howard Coad School painted the gym themselves and no longer required.
5. Carpet removed during the painting plus program summer 2018 at Wildwood.
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Status
In progress
In progress
Completed
In progress
In progress
In progress
Deferred
In progress
In progress
Deferred
Completed
In progress
Deferred
Completed
In progress
Deferred
Deferred
Deferred
Deferred
Deferred
In progress
Completed
In progress
In progress
Deferred
Deferred
In progress
In progress
In progress
Cancelled
Deferred
Deferred
In progress
Completed
In progress
Completed
Deferred

Notes
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SASKATOON BOARD OF EDUCATION

7.5

MEETING DATE:

JUNE 4, 2019

TOPIC:

FINANCIAL RESULTS FOR THE PERIOD SEPTEMBER 1, 2018
TO APRIL 30, 2019

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[] Reports from Administrative Staff
[ ] Other:

[] Information
[] Decision
[ ] Discussion

BACKGROUND
The attached financial information shows the school division’s year-to-date financial position.

CURRENT STATUS
Attached are the following documents:
1.
2.
3.
4.
5.

Memorandum regarding Financial Results to April 30, 2019
Statement of Financial Activities to April 30, 2019
Cash Flow Requirements
Capital and PRM Expenditures
Internally and Externally Restricted Surplus

Pages 1-3
Page 4
Page 5
Page 6
Page 7

Trustees with specific questions are asked to contact Mr. Garry Benning prior to the Board meeting.

PREPARED BY

DATE

ATTACHMENTS

Mr. Garry Benning, Chief Financial Officer

May 23, 2019

Financial Results
Memo

RECOMMENDATION
Proposed Board Motion (if removed from consent items):
That the Board receive the financial results for the period September 1, 2018 to April 30, 2019 for
information.

310 – 21st Street East, Saskatoon, Saskatchewan S7K 1M7
Tel: (306) 683-8200  Fax: (306) 657-3900
www.saskatoonpublicschools.ca
Barry MacDougall, Director of Education

MEMORANDUM
DATE:

May 28, 2019

TO:

Board Trustees

FROM:

Garry Benning, Chief Financial Officer
Krista Wei, General Manager of Financial Services
Jilleen Kaal, Senior Accountant

RE:

FINANCIAL RESULTS TO APRIL 30, 2019

See Schedule 1 and 2 for financial information as of April 30, 2019. The following is an explanation for
the main revenues and expenditures:
Revenues
a) Property Taxes
$0.2 million of property tax revenue has been recognized as of April 30, 2019. This relates to treaty
land entitlement property tax revenue which was not budgeted. This compares to $39.8 million and
99% in 2017-18. As of January 1, 2018 property tax revenues flow directly to the provincial
government and funding will be received solely from the provincial grant in 2018-19.
b) Provincial Grants
$150.5 million and 65% of the provincial grants have been recognized for the year, compared to
$109.4 million and 58% in the prior year. The current year is higher because in 2017-18 grant
revenue was lower in the first four months as property tax was being collected until December 31,
2017.
c) Tuition and Related Fees
Tuition and related fees consist of revenues from the international student program (ISP), as well as
federal tuition for First Nations students. $0.5 million and 29% of budget has been realized as of
April 30, 2019, compared to $2.0 million and 101% in 2017-18. The current year is lower as revenues
relate primarily to tuition revenue which is expected to be lower in the current year as the ISP
program is being phased out. Tuition revenue will increase once the entry for the reallocation of
Whitecap student tuition is processed.
d) Complementary Services
Complementary services relate primarily to prekindergarten funding, as well as alternative funding
grants. $3.5 million and 79% of budget has been realized so far in the current year. This is higher
than 2017-18 of $2.2 million and 69% of budget. The current year is expected to be higher due to
the reclassification of certain provincial programs which were previously recorded as provincial
grants.
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e) External Services
External services consist of funding for associate and alliance schools, as well as cafeteria revenues.
As of April 30, 2019, $5.2 million and 74% of budget has been recognized. In 2017-18, $5.5 million
and 83% of budget had been realized for the comparable period. The current year will be lower than
expected due to a change in the Whitecap funding, effective April 1st, which will no longer flow
directly to SPSD but will correspond with lower external services expenses.
f)

School Generated
School Generated revenue relates to student fees and grants at the school level. Revenues of $3.3
million and 67% of budget has been realized in the current year. This is comparable to 2017-18
levels of $3.3 million and 66% of budget.

g) Other
Other includes mainly investment and rental income. Other revenues of $0.9 million and 66% of
budget has been realized in the current year. This is higher than the prior year of $0.7 million and
46% of budget as deferred rental revenue is no longer calculated on a monthly basis.
Expenditures
a) Governance
Expenses related to governance total $0.7 million and 110% of budget as of April 30, 2019,
compared to $0.4 million and 61% in the prior year. The current year is higher due to the timing of
membership fees and funds placed in trust.
b) Administration
Administrative costs are $4.1 million and 69% of budget as of April 30, 2019. This is a lower
percentage than 2017-18 levels of $4.6 million and 71% and is expected to be on budget.
c) Instruction
Instruction expenses total $149.9 million and 77% of budget as of April 30, 2019. This is comparable
to the prior year of $148.3 million and 77% of budget.
d) Plant
Plant expenses are currently at $24.2 million and 56% of budget compared to $24.6 million and 65%
in 2017-18. The current year is lower on a percentile basis due to the timing of the Preventative
Maintenance and Renewal expenditures.
e) School Generated Expense
These expenses currently total $2.3 million and 47% of budget. This is comparable to 2017-18 levels
of $2.2 million and 45% of budget as timing varies year-over-year.
f)

Transportation
Transportation expenditures amount to $4.4 million and 70% of budget as of April 30, 2019. This
compares to $4.3 million and 67% of budget in the prior year which was $0.3 million under-budget.
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g) Tuition and Related Fees
These expenses relate primarily to disbursements to homebased students. These expenses currently
total $0.3 million and 87% of budget as the payments have been distributed as of April 30, 2019.
This is lower than the prior year of $0.3 million and 98% of budget for the same period as there was
fewer homebased students than expected.
h) Complementary Services
Complementary services expenditures relate primarily to prekindergarten and alternative funding
grants. Expenses are currently $3.6 million and 82% of budget which is higher than 2017-18 levels of
68% and $2.2 million. The current year is expected to be higher due to the reclassification of certain
provincial programs and will correspond with higher complementary services revenues.
i)

External Services
External services include expenses related to the associate schools, cafeterias, donations, Whitecap
and the foundation. These amount to $4.4 million as of April 30, 2019 and 61% of budget. This is
lower than 2017-18 levels of $4.6 million and 68%. The current year is expected to be lower than
budget due to the change in Whitecap funding.

j)

Interest/Allowances
Interest expenditures are currently $0.2 million and 61% of budget. These are lower than 2017-18
levels which were $0.3 million and 90% of budget and is expected to be on budget as last year was
over-budget due to interest charges on cash flow deficits.

Capital Expenditures
The attached schedule (Schedule 3) provides information regarding the unaudited financial status as of
April 30, 2019 for capital and Preventative Maintenance and Renewal projects which are considered in
progress or have had financial activity during the year. This includes the inception to date costs and
budget.
Internally and Externally Restricted Surplus
There are no significant changes to the restricted surplus accounts other than budgeted allocations and
allocations from funds outside the operating fund. See Schedule 4 for more information.

Page 3|7

Schedule 1
Saskatoon Public Schools
Consolidated Statement of Financial Activities
For the Eight Months Ended April 30, 2019

2018-19
Percentage of
Consolidated Consolidated
Actual
Budget
Revenues
Property taxes
Provincial grants
Tuition and related fees
Complementary services
External services
School-generated
Other

$

2017-18
Percentage of
Consolidated
Consolidated
Actual
Budget

200,845
150,462,460
503,850
3,468,308
5,157,097
3,310,856
935,636

65%
29%
79%
74%
67%
66%

$

39,808,099
109,421,264
2,040,681
2,248,096
5,481,633
3,273,063
652,056

99%
58%
101%
69%
83%
66%
46%

Total Revenues

164,039,052

65%

162,924,892

66%

Expenses
Governance
Administration
Instruction
Plant
School-generated
Transportation
Tuition and related fees
Complementary services
External services
Interest/allowances

749,288
4,131,827
149,880,107
24,228,909
2,308,544
4,455,901
300,999
3,563,317
4,415,332
170,658

110%
69%
77%
56%
47%
70%
87%
82%
61%
61%

386,654
4,630,102
148,339,591
24,614,815
2,225,913
4,306,354
306,600
2,238,551
4,582,669
286,304

61%
71%
77%
65%
45%
67%
98%
68%
68%
90%

Total Expenses

194,204,883

73%

191,917,555

74%

Surplus/(deficit)

(30,165,830)

(28,992,662)
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Schedule 2
Saskatoon Public Schools
Cash Flow Requirements
For the Eight Months Ended April 30, 2019

Actual
2018-19

Surplus/(deficit)

Annual Budget
2018-19

(30,165,830)

(15,694,524)

(2,676,595)

(1,061,000)

(639,331)

(958,996)

10,353,333
-

15,530,000
362,500
-

(23,128,423)

(1,822,020)

CASH REQUIREMENTS:
Tangible capital assets:
Purchases
Long term debt:
Repayments
Debt issued
Non-cash items included in surplus/deficit:
Amortization expense
Employee Future Benefits expenses
Pension Plan Adjustment

NET EXCESS (REQUESTED) CASH
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Schedule 3
Saskatoon Public Schools
Capital and PMR Project Status
As of April 30, 2019

Project Name

Actual

Budget

Variance

PMR Projects
2018/19 PMR Projects
Brunskill Roof Replacement #7A,14

155,536

167,100

11,564

Evan Hardy Roof Replacement #3,14

137,466

213,700

76,234

Greystone Heights Roof Replacement #2

157,094

248,700

91,606

Pleasant Hill Roof Replacement #8

153,061

173,300

20,239

Walter Murray Roof Replacement #10ACD

405,553

471,500

65,947

Willowgrove Roof Replacement #1,3-6,7,10

68,377

60,300

(8,077)

310,629

367,300

56,671

Hugh Cairns Window Replacement

16,657

250,000

233,343

Mount Royal Small Gym Upgrades

10,664

210,000

199,336

Holliston Roof Replacement #5
Confederation Park Roof Replacement #1,2

7,395
12,086

150,000
440,000

142,605
427,914

1,434,519

2,751,900

1,317,382

Lakeridge/Forest Grove

366,379

500,000

133,621

Total Portables

366,379

500,000

133,621

John G. Egnatoff Roof Replacement #1ABC,8,14

Total PMR Projects

Portables
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Schedule 4
Saskatoon Public Schools
Internally and Externally Restricted Surplus
As of April 30, 2019

Internally Restricted
Civic Elections
School Generated Funds
Facility Rental Reserve
System Application Reserve

Opening Balance

Additions/Transfers

-

As of April 30, 2019
-

2,531,606

1,002,312

3,533,918

276,953

15,000

291,953

1,125,000

1,125,000

43,000

43,000

Facility Operating Reserve

252,201

252,201

Curriculum Renewal Reserve

460,000

460,000

2,450,000

2,450,000

Mount Royal Facility Partnership Reserve

169,486

169,486

Staff Professional Development Reserve

800,000

800,000

50,000

50,000

1,164,758

1,164,758

Governance Reserve

Technology Renewal Reserve

Secondary Security Camera
School Carry Forwards
Alternative Funds
Whitecap
Total Internally Restricted
Externally Restricted
Donations

126,853

202,044

21,427

328,897
21,427

9,471,284

1,219,356

10,690,641

496,793

18,264

515,057

Foundation

1,147,350

Total Externally Restricted

1,644,143

1,147,350
18,264

1,662,407
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SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

APPROVAL OF MINUTES

8.1

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[ ] New Business
[ ] Reports from Administrative Staff
[] Other: Approval of Minutes

[ ] Information
[] Decision
[ ] Discussion

BACKGROUND

CURRENT STATUS
Attached are the minutes from the May 7, 2019 Committee of the Whole and Regular Board meetings.

PREPARED BY

DATE

ATTACHMENTS

Mr. Garry Benning, Chief Financial Officer

May 23, 2019

- Minutes
May 7, 2019

RECOMMENDATION
Proposed Board Motion (if removed from consent items):
That the Board approve the minutes of the Committee of the Whole and Regular Board meetings held May
7, 2019

UNAPPROVED

MINUTES OF A MEETING:

of the Board of Education of the Saskatoon School Division No. 13 of
Saskatchewan, held on Tuesday, May 7, 2019 at 3:00 p.m.

MEMBERS PRESENT:

Ms. Donna Banks, Ms. Charmaine Bellamy, Ms. Kathleen Brannen,
Ms. Holly Kelleher, Ms. Colleen MacPherson, Mr. Ray Morrison,
Mr. Cameron Scott, Mr. Ross Tait, Dr. Suzanne Zwarych

Ms. Brannen joined the meeting at 3:03 p.m.
Mr. Scott joined the meeting at 3:09 p.m.
Ms. Kelleher joined the meeting at 3:28 p.m.

Following discussions in Committee of the Whole, Dr. Zwarych moved that the Board rise and report.

CARRIED (9)

The meeting adjourned at 6:04 p.m.

Secretary of the School Division

Board Chair

May 7, 2019

UNAPPROVED

MINUTES OF A MEETING:

of the Board of Education of the Saskatchewan School Division No. 13 of
Saskatchewan, held on Tuesday, May 7, 2019 at 7:00 p.m.

MEMBERS PRESENT:

Mr. Ray Morrison (Board Chair), Ms. Donna Banks, Ms. Charmaine Bellamy,
Ms. Kathleen Brannen, Ms. Holly Kelleher, Ms. Colleen MacPherson,
Mr. Cameron Scott, Mr. Ross Tait, Dr. Suzanne Zwarych

May 7, 2019

Mr. Ray Morrison, Board Chair, called the meeting to order, read the roll
call into the minutes, and acknowledged the meeting was being held on Treaty Six territory and traditional homeland
of the Métis people.

Agenda: Dr. Zwarych moved approval of the agenda.

Agenda

CARRIED (9)

Celebrating Excellence: Restorative Action Program (RAP):
Mr. Paul Janzen, Superintendent of Education, introduced Mr. Tom Sargeant, Principal of Walter Murray Collegiate.
Mr. Sargeant introduced Ms. Teresa Michayluk, RAP facilitator, and Ms. Summer Derksen. The group highlighted
the program, its history and purpose, and how the RAP program has had an impact at Walter Murray Collegiate.

Consent Items: Ms. Kelleher moved that the following consent agenda
items be approved as presented.

7.2

Financial Results for the Period September 1, 2018 to March 31, 2019: That the Board receive
the financial results for the period September 1, 2018 to March 31, 2019 for information.

Celebrating
Excellence:
Restorative
Action Program

Consent
Items

Financial
Results for
the Period
September 1, 2018
to March 31, 2019.

CARRIED (9)

8a)

Approval of Minutes: That the Board approve the minutes of the Committee of the Whole and Regular
Board meetings held April 9, 2019.

Approval of
Minutes

CARRIED (9)

Reports from Administrative Staff:
Core Strategy Update: Early Learning: Mr. Shane Skjerven,
Deputy Director of Education, introduced Mr. Ken Okanee, Superintendent of Education, Ms. Bojana
Dautbegovic-Krienke, Consultant: Literacy and Early Learning, and Ms. Kelly Vicaryous, teacher at Caswell School.
The group demonstrated how culturally competent teaching and learning can be embedded in all learning
opportunities in the kindergarten classroom.
Mr. Tait moved that the Board receive the Core Strategy Update: Early Learning for information.
CARRIED (9)

Core Strategy
Update: Early
Learning

UNAPPROVED

Unfinished Business:
Alliance Agreement – Saskatoon Public Schools and Whitecap Dakota
First Nation: Ms. Brannen moved that the Board authorize the signing of the Memorandum of Agreement between
Saskatoon Public Schools and Whitecap Dakota First Nation for the April 1, 2019 to March 31, 2024 period.

Alliance
Agreement Saskatoon
Public Schools
And Whitecap
Dakota First
Nation

CARRIED (9)

Correspondence: Ms. Kelleher moved that the Board receive the
correspondence from the Committee of the Whole, as listed.

Correspondence

Reports of Committees and Trustees:
Reports of
Committees
•
Trustee Banks reported on her attendance at meetings of the
Saskatchewan School Boards Association Spring Assembly, SHSAA Executive, School Community Council
General Assembly, Student Transportation Provincial Working Advisory Group, and several budget consultation sessions
with staff. She also attended the Indigenous Ensemble performance, the 10th anniversary celebration of Saskatoon
Public Schools Foundation, Fairhaven School’s Fabulous Fiesta tea, and participated in the forum with students
and Board members.
•
Trustee Scott reported on his attendance at Ward 4 events, including
talent shows, forums and gatherings. He also reported on being a guest dragon at Howard Coad School and
participating in a pipe ceremony for the intercollegiate pow wow.
•
Trustee MacPherson reported on upcoming events, including
Marion M. Graham Collegiate’s math-a-thon, meetings between SSBA Public Section and the SSBA Executive
on May 24, SSBA Public Section’s Annual meeting and professional development sessions on June 6 and 7, and
her involvement in the Infrastructure Advisory Committee in mid-June.
•
Trustee Brannen reported on her attendance at several meetings
of the Saskatoon Public Schools Foundation, a luncheon at Nutana Collegiate with the Saskatoon Canadian Club,
her participation in the forum with students and Board members, and a school community council meeting at
Victoria School.
•
Trustee Tait reported on his attendance at the Badge, Shield
and Star fundraising dinner recognizing the RAP program on April 17.
•
Trustee Bellamy reported on her attendance at the Glass Slipper
Fundraising event, the Indigenous Ensemble performance, the School Community Council General Assembly
and budget consultation sessions.
•
Trustee Zwarych reported on her attendance at the Glass Slipper fundraising
dinner, Saskatoon Public Schools Foundation 10th Anniversary celebration, the Indigenous Ensemble performance
and School Community Council General Assembly meeting.
•

Trustee Kelleher reported on her attendance at the Indigenous Ensemble

performance.
•
Board Chair Morrison reported on his attendance at several budget
consultation sessions with staff, his attendance at the Rural Congress convention, and concerts/performances
at Willowgrove School and Sylvia Fedoruk School.

UNAPPROVED

New Business:
Three Year Preventative Maintenance and Renewal Plan: Ms. MacPherson
moved that the Board approve the 2020-2023 Three Year Preventative Maintenance and Renewal Plan dated
April 30, 2019.

Three Year
Preventative
Maintenance and
Renewal Plan

CARRIED (9)

Tender for Sports Field Maintenance at Various Schools: Ms. Bellamy
moved that the Board approve the tender for the procurement of sports field maintenance services for three years
starting May 7, 2019 and ending May 6, 2022 to ULS Maintenance and Landscaping Inc. Total cost of the service
over the three-year contract shall not exceed $210,000 without additional Board review and/or approval.
CARRIED (9)

Ms. Banks moved that the Board adjourn to the call of the Chair or the
Board meeting of Tuesday, June 4, 2019.

CARRIED (9)
The meeting adjourned at 8:19 p.m.

Secretary of the School Division

Board Chair

Tender for
Sports Field
Maintenance at
Various Schools

SASKATOON BOARD OF EDUCATION

14.1

MEETING DATE:

JUNE 4, 2019

TOPIC:

SASKATOON PUBLIC SCHOOLS STRATEGIC PLAN 2019-2024

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[] New Business
[ ] Reports from Administrative Staff
[ ] Other:

[] Information
[] Decision
[ ] Discussion

BACKGROUND
In September 2017, the Board directed Administration to develop a new strategic plan for the school
division. The objective was to develop a plan that was clear, succinct, and would resonate with students,
staff, parents/caregivers, and the larger community.
The process consisted of widespread internal and external consultation that included surveys, data analysis,
and multiple opportunities to refine the plan based on feedback. Following is a list of the major sources of
information used to develop the new strategic plan:
•
•
•
•
•
•

Parent and staff surveys using ThoughtExchange, an online software platform
Several feedback sessions with Trustees, senior administration, and school-based administrators
Parent and community perception surveys
Student academic achievement data
OurSchool survey data
External stakeholder consultations with several community organizations

CURRENT STATUS
Mr. Shane Skjerven, Deputy Director of Education will present the strategic plan for the school division
(2019-2024) that highlights the vision of knowing, valuing, and believing in each student and the
commitment of creating learning experiences that inspire all students to reach their potential. The plan is
centered on four student goals in the areas of academic excellence, character, engagement, and well-being.

PREPARED BY

DATE

ATTACHMENTS

Mr. Shane Skjerven, Deputy Director of Education

May 29, 2019

Strategic Plan
2019-2024

RECOMMENDATION
Proposed Board Motion:
That the Board approve the Saskatoon Public Schools Strategic Plan 2019-2024.

Saskatoon Public Schools
STRATEGIC PLAN 2019-2024
OUR VISION
Every Student is

Known • Valued • Believed In

ACADEMIC
EXCELLENCE
Students will
achieve success in
their learning goals

CHARACTER

ENGAGEMENT

WELL-BEING

Students will
demonstrate respect,
responsibility, and
perseverance

Students will actively
participate in relevant
and meaningful
learning

Students will develop
the skills to make
healthy choices

OUR COMMITMENT

We will create learning experiences that inspire
all students to reach their potential.

Saskatoon Public Schools
STRATEGIC PLAN 2019-2024

FULFILLING OUR COMMITMENT
RELATIONSHIPS We will
• foster caring and supportive relationships
		

• honour diversity
• create welcoming and joyful spaces
• develop and grow community partnerships

EQUITY We will
•
•
•
•

be open to all
maintain high expectations for all
enact anti-racist/anti-oppressive practices
pursue a representative workforce

ACCOUNTABILITY We will
• respond to student needs through evidence-based practices
• focus on Indigenous student success
		
• pursue continuous improvement
• ensure safe, caring, and accepting environments

SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

SECURE DESTRUCTION OF RECORDS

14.2

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[] New Business
[ ] Reports from Administrative Staff
[ ] Other:

[ ] Information
[] Decision
[ ] Discussion

BACKGROUND
Based on Administrative Procedure 175: Preservation and Disposal of Records, and the Saskatchewan School
Boards Association’s (SSBA) Records Retention and Disposal Guide (Dec 2012):
- Section 1.15 Tenders, six boxes of paper records containing tender materials are eligible for destruction (3
year retention after contract has begun).
- Section 1.13.2 Accounts Receivable Journal, 31 boxes of paper records containing Pcard expense reports are
eligible for destruction (7 year retention).
Detailed listing of agreements is attached.
Saskatoon Public Schools has a contract with Access Information Management of Canada ULC (formerly
Crown Enterprises) for secure destruction that adheres to the policies and guidelines of both our school
division and the SSBA.

CURRENT STATUS
A motion is required to securely destroy six boxes of paper records containing tender materials and 31 boxes
of paper records containing Pcard expense reports, all eligible for destruction as per SSBA Records Retention
and Disposal Guide (Dec 2012).

PREPARED BY

DATE

ATTACHMENTS

Mr. Jason Dunk, Chief Technology Officer

May 29, 2019

Destruction of
Records – June 4,
2019 –

RECOMMENDATION
Proposed Board Motion:
That the Board approve the secure destruction of six boxes of paper records containing tender materials and
31 boxes of paper records and two binders containing purchasing card expense reports, all eligible for
destruction as per SSBA Records Retention and Disposal Guide (Dec 2012).

Purchasing Records Destruction

June 4, 2019

NOT TO BE DESTRUCTED UNTIL SEPTEMBER OF 2019
Pcard Expense Reports with Receipts
Tenders

24 boxes (24x18x18 & 21x18 1/4x18 1/4) Pcard
6 boxes (12x15x10) (Tenders)
2 boxes (13x 10 1/4x22) Pcard
4 boxes (12 1/4 x 3 1/2 x 9 1/4) Pcard
1 box (12x14x18) Pcard
2 binders (4") Pcard

2006-2011 2007-2011
X
X

SASKATOON BOARD OF EDUCATION
MEETING DATE:

JUNE 4, 2019

TOPIC:

BOARD POLICIES

14.3

FORUM

AGENDA ITEMS

INTENT

[] Board Meeting
[ ] Committee of the Whole

[ ] Correspondence
[] New Business
[ ] Reports from Administrative Staff
[ ] Other:

[] Information
[] Decision
[ ] Discussion

BACKGROUND
Board Policy 9: Policy Making states that the Board shall review each policy during its term as part of its self-evaluation.
The Board Governance Committee met on May 21, 2019 and reviewed all Board policies. The review resulted in policies
being classified into three categories: those requiring housekeeping changes, those requiring significant changes
(requiring feedback from stakeholders), and those requiring further review in 2019-2010.
Policy 9 also states that the final draft of policy or amendments shall be presented to the Board for its consideration and
approval.

CURRENT STATUS
The following policies are being presented for consideration and approval by the Board:
1.
2.
3.
4.
5.
6.
7.
8.
9.

Policy 1: Role of the Board
Policy 2: Role of the Board Member
Policy 3: Board Member Code of Ethics
Policy 4: Role of the Board Chair
Policy 5: Role of the Vice Chair
Policy 7: Committees of the Board
Policy 8: Board Representatives
Policy 9: Policy Making
Policy 10: Delegation of Authority

10. Policy 11: Director/CEO Roles and
Responsibilities
11. Policy 14: Conflict Resolution
12. Policy 15: Human Rights Equity
13. Policy 19: School Year
14. Policy 20: Administrative Appointments
15. Policy 21: Student Awards
16. Policy 22: Recognition of Employee Service
17. Policy 24: Corporate Identity
18. Policy 26: Purchasing

PREPARED BY

DATE

ATTACHMENTS

Board Governance Committee

May 23, 2019

- Board Policies (18)

RECOMMENDATION
Proposed Board Motion:
That the Board approve the housekeeping changes to policies 1, 2, 3, 4, 5, 7, 8, 9, 10, 11, 14, 15, 19, 20, 21, 22,
24, and 26.

POLICY 1 – ROLE OF THE BOARD
As the corporate body elected by the voters and the ratepayers that support the Saskatoon
School Division No. 13 of Saskatchewan, herein after called Saskatoon Public Schools, the Board
of Education is responsible for the development of strategic directions, goals and policies to
guide the provision of educational services rendered within the Division, in keeping with the
requirements of provincial legislation and the values of the electorate.
Specific areas of responsibility are:
1. Accountability to Provincial Government - Increase Accountability
1.1.
1.2.

Act in accordance with all statutory requirements to implement provincial
educational standards and policies.
Perform Board functions required by governing legislation and existing Board policy.

2. Accountability to Community - Increase Accountability
2.1.
2.2.
2.3.
2.4.
2.5.
2.6.

Make decisions that reflect Saskatoon Public Schools’ principles and belief
statementsstrategic plan and commitments and that represent the interests of the
entire school division.
Establish processes and provide opportunities for information sharing with the
community and for community input.
Report division results at least annually.
Develop procedures for and hear appeals as required by statute and/or Board policy.
Model a culture that reflects the Board’s Code of Ethics.
Provide for two-way communications between the Board and the School Community
Council Assembly (SCCA) and the school community councils of individual schools.

3. Strategic Plan (Increase Focus)
3.1.
3.2.
3.3.
3.4.
3.5.
3.6.
3.7.

Provide overall direction for the school division by establishing purpose, vision,
principles commitments, and belief statements, and goals.
Annually set priorities and outcomes.
Approve annual report for distribution to the publicsubmission to the Ministry of
Education.
Annually approve budget (driven by the Strategic Plan).
Annually evaluate the effectiveness of the school division in achievement of student
learning.
Monitor progress toward the achievement of outcomes.
Provide governance oversight of the Enterprise Risk Management program.
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4. Enterprise Risk Management (Mitigate Risks)
4.1.
4.2.
4.3.

Ranking of risks to the school division
Establish processes to mitigate risk to the school division
Conduct annual review of risks and actions taken to address the risks

5. Policy (Increase Clarity of Boundaries and Processes)
5.1.
5.2.
5.3.
5.4.

Identify the purpose to be achieved before creating a new policy.
Approve policy statements that meet criteria identified by the Board.
Evaluate policy impact to determine if policy has created the desired change.
Determine policies that outline how the Board is to function.

6. Director / Board Relations (Increase Potency)
6.1.
6.2.
6.3.
6.4.
6.5.

Select the director.
Provide the director with clear corporate direction.
Delegate, in writing, administrative authority and identify responsibility subject to
provisions and restrictions in the Education Act.
Annually evaluate the director in regard to the director’s job description and
additional Board direction (e.g., hold director accountable for achievements of the
Strategic Plan).
Annually review director’s compensation.

7. Political / Advocacy (Increase Influence)
7.1.

Annually review a plan for advocacy. Consider the focus for such advocacy, key
messages and advocacy mechanisms.

8. Board Development (Increase Capacity)
8.1.
8.2.

8.3.
8.4.

Annually evaluate Board effectiveness.
Develop yearly plan for trustee development. Consider increasing knowledge of:
8.2.1. Role
8.2.2. Processes
8.2.3. Issues
8.2.4. Cultural awareness
Consider Saskatchewan School Boards Association and Canadian School Boards
Association (CSBA) resources.
Time activate the plan.
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9. Fiscal (Increase Stewardship)
9.1.
9.2.
9.3.
9.4.
9.5.
9.6.
9.7.
9.8.
9.9.
9.10.
9.11.
9.12.
9.13.
9.14.
9.15.
9.16.

Annually approve budget and ensure resources are allocated to achieve desired
results.
Annually approve the five-year capital plan and review facilities master plan.
Submit the five-year capital plan to the Ministry of Education by the due date.
Responsibility to provide budget information to the Ministry of Education by August
31st..
Authorize, by resolution, the borrowing of required monies to cover necessary
expenditures while waiting for the proceeds of taxes or other revenue.
Approve the awarding of all capital projects in excess of $150,000 and the debt
financing of capital projects.
Approve the awarding of operational contracts in excess of $150,000 that are not
flow through agreements.
Approve the submission of emergency block capital projects to the Ministry of
Education.
Approve unanticipated expenditures of over $150,000, which cannot be covered
within the current budget.
Approve annual individual sponsorships in excess of $150,000.
Appoint an auditor.
Receive the audit report and the management letter and ensure quality indicators
are met.
Monitor fiscal management of the division.
Set the mandate for employee group negotiations.
Ratify memoranda of agreement with bargaining units.
Annually approve compensation levels for out-of-scope staff.
On a semi-annual basis, the Budget and Audit Manager will submit an audit
plan to the Board and then present significant findings.

Selected Responsibilities
1.
2.
3.
4.
5.
6.

Approval of individual professional development leaves of beyond six weeks for senior
administration.
Acquisition and disposal of land and buildings, including expropriation proceedings.
Naming of schools and other Board-owned facilities.
Obtaining membership in the Saskatchewan School Boards Association.
Approval of the purchase of Board memberships in non-educational associations.
Encouragement of qualified and interested candidates to run for the office of public
school trustee.

Legal Reference:
Date Last Revised:

February 13, 2018June 18, 2019
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POLICY 2 – ROLE OF THE BOARD MEMBER
2.1
The role of the trustee is to contribute to the Board as it carries out its mandate in order
toto achieve its mission and goals. The Board believes that its ability to fulfill its obligations is
enhanced when leadership and guidance are forthcoming from within its membership.
The Board is a corporation. The decisions of the Board in a properly constituted meeting are
those of the corporation. A trustee who is given corporate authority to act on behalf of the
Board may carry out duties individually but only as an agent of the Board. In such cases, the
actions of the trustee are those of the Board, which is then responsible for them. A trustee
acting individually has only the authority and status of any other citizen of the Division.
Specific Responsibilities of Individual Trustees
The trustee shall:
1.

Become familiar with Division policies and procedures, meeting agendas, and
reports in order to participate in Board business.

2.

Refer governance queries, issues and problems not covered by Board policy to
the Board for corporate discussion and decision.

3.

Become familiar with, and adhere to, the Board Member Code of Ethics.

4.

Attend jurisdiction or school events when possible.

5.

Refer administrative matters to the Director of Education or the Deputy Director
of Education. The trustee, upon being contacted by a parent or community
member about school operations, is encouraged to refer the parent or
community member back to the school and is encouraged to inform the Director
and a member of administration of this action.

6.

Participate in, and contribute to, the decisions of the Board in order to provide
the best solutions possible for the education of students within the Division.

7.

Support the decisions of the Board and refrain from making any statements that
may give the impression that such a statement reflects the corporate opinion of
the Board when it does not.

8.

When delegated responsibility, will exercise such authority within the defined
limits in a responsible and effective way.

9.

Participate in Board/trustee development sessions so that the quality of
leadership and service in the Division can be enhanced.

10.

Share the materials and ideas gained from a trustee development activity with
fellow trustees at the next available opportunity.
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2,2

11.

Stay current with respect to provincial, national, and international educational
issues and trends.

12.

Strive to develop a positive learning and working culture both within the Board
and the Division.

Board-Community Relations Reports
Trustees file with the Chief Financial Officer, a regular report on events or activities in
which they are involved by virtue of their status as Board members.
1.

Events include but are not limited to school visits, graduations, dinners, School
Community Council meeting, special school functions and other, Board related
activities.

2.

Activities include but are not limited to meetings and communication with
educational stakeholders, the media and other entities.

Legal Reference:
Date Last Revised:

February 13, 2018June 18, 2019
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POLICY 3 – BOARD MEMBER CODE OF ETHICS
The Board adheres to the principles and beliefs outlined in the Strategic Direction Saskatoon
Board of Education and the Saskatchewan School Boards Association Code of Ethics; the
Education Act governs the Board.
A code of ethics is a helpful guide to corporate behavior. When each board member commits to
high ethical standards, it is easier for the Board to fulfill its obligation and discharge its duties.
The following Code of Ethics has been adopted by the Board.

Code of Ethics
Purpose:
The commitment of each board member to high ethical standards is required to ensure that the
school board can responsibly fulfill its obligation and discharge its duties.
As a school board member:
1.

I will be motivated by an earnest desire to serve my school division to the best of my
ability to meet the educational needs of all students.

2.

I will recognize that the expenditure of school funds is a public trust, and I will
endeavour to see that the funds are expended efficiently in the best interests of
students.

3.

I will not use my position for personal advantage or to the advantage of any other
individual apart from the total interest of the school division, and I will resist outside
pressure to so use my position.

4.

I will act with integrity, and do everything possible to maintain the dignity of the office
of a school board member.

5.

I will carry out my duties objectively, and I will consider all information and opinions
presented to the board in making my decisions, without bias.

6.

I will work with other board members in a spirit of respect, openness, cooperation and
proper decorum, in spite of differences of opinion that arise during debate.

7.

I will accept that authority rests with the board and that I have no individual authority
outside the board, and I will abide by the majority decisions of the board once they are
made, but I shall be free to repeat the opinion that I upheld when the decision was
made.

SASKATOON PUBLIC SCHOOLS  BOARD POLICY MANUAL  POLICY 3: BOARD MEMBER CODE OF ETHICS

1

8.

I will express my contrary opinion respectfully and honestly, and without making
disparaging remarks, in or outside board meetings, about other board members or their
opinions.

9.

I will communicate, and conduct my relationship with staff, the community, other
school boards and the media in a manner that focuses on facts.

10.

I will not divulge confidential information, which I obtain in my capacity as a board
member, and I will not discuss those matters outside the meetings of the board or the
board’s committees.

11.

I will endeavour to participate in trustee development opportunities to enhance my
ability to fulfill my obligations as a school board member.

12.

I will not conduct myself in a manner, which is intended to be to the detriment of
another school board.

13.

I will support the value of public education, and will endeavour to participate, and
encourage my board to participate, in activities that support or promote public
education in Saskatchewan.

Legal Reference:
The Education RegulationsSchool Division Administration Regulations, (2015)
Sections 10, 11, 12, 13 Section 68, 69, 70, Education Act
Date Last Revised:
January 15, 2013June 18, 2019
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POLICY 4 – ROLE OF THE BOARD CHAIR
The Board Chair shall:
1.

Be elected at the Inaugural Meeting of the Board each year. All members of the Board
shall be eligible for election to this office.

2.

Hold office until the next Inaugural Meeting and shall be eligible for re-election. In the
event of the office becoming vacant during the year, a new Chair shall be elected in a
manner similar to that followed in the election of the Chair at the Inaugural Meeting.

3.

Preside over all regular and special meetings of the Board and shall have the duties and
authority usually associated with that office in the conduct of meetings.

4.

Have the duties and powers conferred by the Education Act, Province of Saskatchewan,
and such other responsibilities as may be required by formal action of the Board.

5.

Ensure that the Board operates in accordance with its own policies and procedures.

6.

Prior to each Board meeting, confer with the Director and approve the items to be
included on the agenda, the order of these items, and become thoroughly familiar with
them.

7.

Perform the following duties during Board meetings:
7.1
Ensure that all issues before the Board are well stated and clearly expressed.
7.2
Ensure that each trustee has a full and fair opportunity to be heard and
understood by the other members of the Board in order that collective opinion
can be developed and a corporate decision reached.
7.3
Direct the discussion by trustees to the topic being considered by the Board.
7.4
Extend hospitality to trustees, officials of the Board, the press, and members of
the public.

8.

Conduct meetings in accordance with provincial legislation and with the rules and
procedures established by the Board and where those are silent, Robert’s Rules of
Order.
8.1
Unless authorized by a majority of members present, the Chair shall not keep the
Board in session for more than 3 continuous hours (e.g., 10:00 p.m.)

9.

Act as the chief spokesperson for the Board except for those instances where the Board
has delegated this role to another individual or group.
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10.

Act as a signing officer for the Division.

11.

Represent the Board at official meetings inside and outside of the Division. In the event
that either the Chair or the Vice-Chair is not able to be in attendance at a Board or
community sponsored function, the Chair shall endeavor to ensure that a trustee is in
attendance to represent the Board.

12.

Present, on behalf of the Board, such awards as the Board may authorize from time to
time.

13.

Keep the trustees and the Director informed on all matters that might affect the
educational opportunities in the Division.

14.

Unless otherwise ruled by the Board, be an Ex-Officio member of all committees of the
Board.

15.

Ensure that the Board engages in regular assessments of its effectiveness as a Board.

Legal Reference:
Section 72(2), 104 The School Division Administration
Regulations,Education Regulations (2015) Sections 14, 39, Education Act
Date Last Revised:
January 15, 2013June 18, 2019
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POLICY 5– ROLE OF THE VICE CHAIR
1.

Vice-Chairs for the year shall be elected at the inaugural meeting of the Board each
year. A trustee shall be elected Vice-Chair to take office immediately following the
election and serve for six months. One other trustee shall be elected to serve for the
subsequent six months or until the next inaugural meeting.

2.

The Vice-Chair shall assist the Board Chair in ensuring that the Board operates in
accordance with its own policies and procedures and in providing leadership and
guidance to the Board.

3.

The Vice-Chair shall assume the powers of the Chair in his/her absence or as delegated
by the Chair.

4.

The Vice-Chair shall preside over meetings of the Committee of the Whole and Planning
and Development meetings. Prior to each meeting, confer with the Director on the
items to be included on the agenda, the order of these items, and become thoroughly
familiar with them.

5.

In the absence of the Chair and the Vice-Chair from a meeting of the Board, the
members present shall elect one of their number to act as Chair of the meeting.

6.

In the event that either the Chair or the Vice-Chair is not able to be in attendance at a
Board or community sponsored function, the Chair shall endeavor to ensure that a
trustee is in attendance to represent the Board.

Legal Reference:
Section 72(2), Education Act The School Division Administration
RegulationsEducation Regulations (2015), Section 39
Date Last Revised:
January 15, 2013June 18, 2019
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POLICY 7– COMMITTEES OF THE BOARD
The Board may, from time to time, create committees in order to expedite the conduct of its business.
Committees may be standing or ad hoc in nature.
1.

Standing Committees and Representation
1.1
At its Inaugural Meeting each year, the Board shall name such standing committees
and representation, as it deems necessary for the effective discharge of Board
business.
1.2

Unless otherwise provided by Board motion at the Inaugural Meeting, the standing
committees of the Board shall be the following:
1.2.1 Board Audit and Risk Committee
1.2.2 Board Discipline Committee
1.2.3 Board Governance Committee
1.2.4 Board Human Resources Committee
1.2.5 Board Pension Committee

1.3

Unless otherwise decreed by the Board, a standing committee shall be comprised of
three Board members, one of whom shall be named Chair by the Board, but any or all
Board members not named to a committee may attend meetings of that committee
without the privilege of voting.

1.4

Each committee shall have a Chair, but no Board member shall be Chair of more than
one standing committee.

1.5

Standing committees shall meet only when they are required to deal with matters
specifically referred to them by the Board or Director. These meetings shall be held in
camera. Occasionally committee meetings may be opened to the public and advertised
appropriately. Following the study of any question, the committee shall draft a written
report of its findings and submit it to the Board. These reports shall be reviewed in
Committee of the Whole. No report, order or decision of a Board committee comes
into force until the Board at a regular or special meeting adopts it.

1.6

The general areas of Board business to be dealt with by the standing committees,
under direction from the Board, shall be as follows:
1.6.1 Board Audit and Risk Committee
•

Assists the Board in performing its financial responsibilities considering
enterprise wide risks in the establishment of strategic direction for
Saskatoon Public Schools and investigating any activity of Saskatoon Public
Schools if so authorized by the Board.
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1.6.2 Board Discipline Committee
•

To meet the requirements of Section 154 of the Education Act within the
time constraints of the legislation.

1.6.3 Board Governance Committee
•

Assists the Board by providing guidance on the process and structure used
to govern the affairs of Saskatoon Public Schools for sound performance,
accountability and integrity.

1.6.4 Board Human Resources Committee
•

Assists the Board on matters pertaining to the selection, evaluation process
and development of the director within the parameters described by Board
policy.

1.6.5. Board Pension Committee
Matters pertaining to the Pension plan for the Non-Teaching Employees of the
Saskatoon Board of Education
1.7

The Director of Education or designate shall attend all committee meetings.

1.8

The Board will meet in Committee of the Whole in accordance with a schedule
approved by the Board and on an “as needed” basis.

1.9

Trustee attendance at the School Community Council Assembly meetings is
encouraged. There are three meetings held each year.

1.10

At its Inaugural meeting each year, the Board shall name such other representatives, as
it deems necessary for the effective discharge of Board business.
Unless otherwise provided by Board motion at the Inaugural Meeting, Board
representation on committees shall be the following:
1.10.1

Public Boards Caucus, Saskatchewan School Boards Association

1.10.2

Okicīyapi Education Partnership

1.10.32

Saskatchewan High Schools Athletic Association

1.10.43

Saskatoon Public Schools Foundation Corp.

1.10.54

Board Pension Committee

Matters pertaining to the Pension plan for the Non-Teaching Employees of the
Saskatoon Board of Education
2.

Special Committees
2.1

As need arises, the Board may appoint special committees for such purposes as it may
deem necessary and shall designate one of the members as Chair.
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2.2

Special committees will include administrative officials and other non-Board members,
as well as Board members.

2.3

Each special committee at the conclusion of its work shall present a written report to
the Board.

2.4

Unless otherwise directed by the Board, special committees are dissolved as soon as
they have reported to the Board.

Legal Reference:
Date Last Revised:

The Education Act, 1995, Section 85(1)a), 106, The School Division Administration
Regulations, Sections 38, 41 Education Act; Section 41 Education Regulations (2015)
January 13, 2015June 18, 2019
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POLICY 8– BOARD REPRESENTATIVES
In response to requests from external organizations or agencies, the Board will give consideration to
naming representatives to various external boards or committees. Such representation is established
at the discretion of the Board to facilitate the exchange of information on matters of mutual concern
and/or to discuss possible agreements between the Board and other organizations.
If such an external organization/agency request came to the Board at some point between Inaugural
meetings, the Board would follow a similar selection process as specified in Policy 6.1.8. This
appointment would be made official by Board motion.
Cooperative committees shall function within the terms of reference determined by the committee
and approved by both parties. The Director of Education may appoint resource personnel to work
with representatives and shall determine roles, responsibilities and reporting requirements of
resource personnel.
The following committees will have a Board representative as identified at the Inaugural Meeting:
1. Public Boards Section, Saskatchewan School Boards Association
1.1. Purpose
1.1.1. Represent the Board at meetings of Saskatchewan School Boards Association Public
Boards Section
1.2. Powers and Duties
1.2.1. Attend Saskatchewan School Boards Association Public Boards Section meetings
1.2.2. Represent the Board’s positions and interests at the regional level
1.2.3. Communicate to the Board the work of Saskatchewan School Boards Association
Public Boards Section
1.3. Membership
1.3.1. One trustee
1.4. Meetings
1.4.1. As called by Saskatchewan School Boards Association Public Boards Section
2. Saskatchewan High School Athletics Association
2.1. Purpose
2.1.1. To plan, supervise, promote and administer inter-school athletic activities in
Saskatchewan including provincial level championships.
2.2. Powers and Duties
2.2.1. Encourage, plan, supervise, promote and administer inter-school athletic activities.
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2.3. Membership
2.3.1. One Trustee from the Saskatoon SHSAA district (rotates between Saskatoon Public
Schools and Saskatoon Catholic Schools).
2.4. Meetings
2.4.1. Annual meeting held in June each year
3. 3. Board Pension Committee
3.1. 3.1 Purpose
Matters pertaining to the Pension Plan for non-teaching employeesthe Non-Teaching
Employees of the Saskatoon Board of Education
Legal Reference:
Date Last Revised:

The Education Act, 1995, Section 85(1) a, 106, The Education Act, 1995
December 8, 2015June 18, 2019
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POLICY 9– POLICY MAKING
The Board is responsible for the development of policies in keeping with the requirements of
government legislation and the values of the electorate. In order to meet its responsibility, the Board
shall establish and maintain written policies which express its philosophical beliefs in support of public
education and provide effective direction and guidelines for the action of the Board, the Director,
staff, students, electors and other agencies. Board policies constitute the will of the Board in
determining how the Division will be operated.
The Board shall be guided in its approach to policy making by ensuring adherence to the requirements
necessary to provide public education and compliance with the Education Act and Regulations and
other provincial legislation.
Board policies shall provide an appropriate balance between the responsibility of the Board to
develop the broad guidelines to guide the Division and to provide the opportunity for the Director to
exercise professional training and experience in the administration of the Division.
The Board shall adhere to the following stages in its approach to policy making:
Planning
The Board, in cooperation with the Director, shall assess the need for a policy, as a result of its own
monitoring activities or on the suggestion of others, and identify the critical attributes of each policy
to be developed.
Development
The Board may develop the policy itself or could delegate the responsibility for development to the
Director.
Implementation
The Board is responsible for the implementation of policies governing its own processes. The Board
and Director share the responsibility for implementation of policies relating to the Board-Director
relationship. The Director is responsible for the implementation of all other policies.
Evaluation
The Board, in cooperation with the Director, shall evaluate each policy in a timely manner in order to
determine whether or not it is meeting its intended purpose.
Specifically,
1.

Parent groups, teachers, administrators, school community councils, student councils, trustees
and others interested in the educational system, are invited to submit suggestions or
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recommendations in regard to new or existing policy at any time. Such suggestions or
recommendations shall be submitted in writing to the Director and include a brief statement
of purpose or rationale.
2.

Normally, requests for new policy or amendments to existing policy originating from schools
will be directed through the Principal to the Director.

3.

Policy development or revision may also be initiated by the results of a public consultation,
survey, needs assessment, or policy evaluation.

4.

The Director, or designate, shall be responsible to assign a member of the administrative staff
to prepare a proposal.

5.

The Director shall present the proposal to the Board for initial consideration. Should the Board
determine the need for policy development or revision, the Board will direct the Director to
initiate the development process. Once a final draft has been completed, feedback will be
sought with stakeholders impacted by the change. Timeline for stakeholder feedback is
recommended to be 30 days.

6.

The Board may also request the Director to change an administrative procedure to a draft
Board policy. In so doing, the Board will provide rationale.

7.

The final draft of the policy or amendments shall be presented to the Board for its
consideration and approval.

8.

Only those policies which are adopted and recorded in the minutes constitute the official
policies of the Board.

11.

In approving policy, the Board will always work from the broadest, most general statement of
policy, and will proceed to develop progressively more specific policies until it is satisfied that
it has achieved the degrees of definition necessary in the policy area under consideration.

12.

The Director is responsible for communicating Board policies and administrative procedures
within the Division; for monitoring policies and procedures on an ongoing basis; for reporting
the outcomes of policy decisions to the Board; and for making recommendations to the Board
for revision.

13.

The Director must develop administrative procedures as specified in Policy 11 and may
develop such other procedures as deemed necessary for the effective operation of the
Division; these must be in accordance with Board policies.

14.

The Board may direct the Director to change a Board policy to an administrative procedure. As
with other administrative procedures, these procedures may then be modified at the
Director’s discretion.

15.

The Board shall review each policy during its term as part of its self-evaluation.

SASKATOON PUBLIC SCHOOLS  BOARD POLICY MANUAL  POLICY 9: POLICY MAKING

2

Legal Reference:
Date Last Revised:

Section 103, The Education ActEducation Regulations The School Division
Administration Regulations. Section 45
May 15, 2018June 18, 2019
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POLICY 10 – DELEGATION OF AUTHORITY
The Board authorizes the Director to do any act or thing or exercise any power that the Board may or
is required to do or exercise except those matters which, in accordance with provincial legislation,
cannot be delegated.
Notwithstanding the above, the Board also reserves to itself the authority to make decisions on
matters requiring Board approval in accordance with specific Board policies, and further, the Board
requires that any new provincial, regional or local initiatives must be initially brought to the Board for
discussion, and determination of decision-making authority.
Legal Reference:
Date Last Revised:

The Education Act, 1995, Section 85(1) (a)(b), Education Act
September 23, 2014June 18, 2019
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POLICY 11 – DIRECTOR/CEO ROLES AND
RESPONSIBILITIES
The Director is the Chief Executive Officer of the Board and the Chief Education Officer of the Division.
The Director reports directly to the corporate Board, andBoard and is accountable to the Board for
the overall conduct and operation of the Division. All Board authority delegated to the staff is
delegated through the Director.
Specific areas of responsibility are:
1.

Student Well-Being
Ensures that each student is provided with a welcoming, caring, respectful and safe learning
environment that respects diversity and fosters a sense of belonging. Ensures the safety and
welfare of students while participating in school programs or while being transported to or
from school programs on transportation provided by the division. Ensures the facilities
adequately accommodate division students. Acts as, or designates, the attendance counsellor
for the division.

2.

Student Learning
Provides leadership in all matters relating to education in the division. Ensures students in the
division have the opportunity to achieve the goals of education set by the Ministry of
Education and the Board. Ensures that learning environments contribute to the development
of skills and habits necessary for the world of work, post-secondary studies, life-long learning
and citizenship. Implements education policies established by the Minister and the Board.

3.

Fiscal Responsibility
Ensures the fiscal management of the division is in accordance with the terms or conditions of
any funding received by the Board. Ensures the Division operates in a fiscally responsible
manner, including adherence to generally accepted accounting procedures.

4.

Human Resources Management
Has overall authority and responsibility for all human resources matters, save and except: the
development of mandates for collective bargaining and those human resources matters
precluded by Board policy, legislation or collective agreements. Monitors and improves the
overall performance of staff. Ensures the coordination and integration of human resources
within the division.
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5.

Policy/Administrative Procedures
Provides leadership in the planning, development, implementation and evaluation of Board
policies. Develops and keeps current an Administrative Procedures Manual that is consistent
with Board policy and provincial/federal legislation and policies.

6.

Director / Board Relations
Establishes and maintains positive, professional working relations with the Board. Honors and
facilitates the implementation of the Board’s roles and responsibilities as defined in Board
policy.

7.

Strategic Planning and Reporting
Leads the Strategic Planning process including the development of division goals, budget,
facilities and transportation plans and implements plans as approved. Involves the Board
appropriately (Board identification of priorities and outcomes; opportunity for Board input
early in the process; final Board approval). Reports regularly on results achieved.

8.

Organizational Management
Demonstrates effective organizational skills resulting in Division compliance with all legal,
Ministerial and Board mandates and timelines. Reports to the Minister with respect to matters
identified in and required by The Education Act. Builds an organizational structure and
promote a division culture which facilitates positive results, effectively handles emergencies
and deals with crisis situations in a team-orientated, collaborative and cohesive fashion.

9.

Communication and Community Relations
Takes appropriate actions to ensure positive external and internal communications are
developed and maintained. Participates actively in community affairs in order to enhance and
support the division’s mission. Acts as, or designates, the head of the organization for the
purposes of the Freedom of Information and Protection of Privacy (FOIP) Act.

10.

Leadership Practices
Practices leadership in a manner that is viewed positively and has the support of those with
whom the Director works most directly in carrying out the directives of the Board and the
Minister. Develops and maintains positive and effective relations with provincial and regional
government departments and agencies and non-government organizations.

Legal Reference:
Section 108, 109, 159, Education Act The School Division Administration Regulations
Education Regulations, (2015) Sections 43, 44, 45
Date Last Revised:
September 20, 2016June 18, 2019
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POLICY 14 – CONFLICT RESOLUTION
The Board is committed to and supports the settlement of conflict over matters under its jurisdiction
in a manner consistent with its purpose, vision, goals, principles and belief statements.
A complaint brought by a parent or other member of the community against a staff member,
administration, a school, or the Division will be dealt with in a just, timely manner that respects the
dignity and rights of all parties involved.
1.

Members of Board and administrative staff will make every reasonable effort to encourage
and support resolution of any complaints at the local level by the parties most directly
involved in the matter.

2.

Responding to a complaint will be governed by the following principles and practices:

3.

2.1

Complainants have a right to have their complaint (i.e. expression of dissatisfaction or
allegation) dealt with in an appropriate and timely manner.

2.2

Where there is more than one concern being addressed or where the issue is complex,
the complainant will be asked to set out the concerns in writing and the discussions
shall focus on the contents of the written submission.

2.3

Anonymous complaints shall not be acted upon unless there is relevant, compelling
and credible information to indicate that there may be some substance to the
complaint.

2.4

A staff member will be informed, as soon as practical (usually within five working days),
of the nature and the specifics of a complaint.

2.5

Where the complainant has dealt directly with the staff member and is not satisfied
with the response or the manner in which the matter was addressed, the complainant
or the staff member may ask the supervisor to assist with the resolution process.

2.6

If at any point in the process it becomes apparent that the complaint relates to a
matter that may involve possible disciplinary action against an employee the matter
shall be dealt with in accordance with the applicable provisions of policies, legislation
and collective agreements.

Approaches to the resolution of conflict should:
3.1

foster a climate of openness, tolerance and trust;

3.2

encourage a resolution which is early, informal and as close to the source of conflict as
possible;

3.3

offer the services of a trained facilitator from an established division pool, i.e. third
person assistance, if and when requested by the disputants; and
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3.4

Provide a formal mechanism for the resolution of cases which have reached an impasse
at the local level.

4.

There is an obligation on all persons involved in conflict resolution to maintain confidentiality,
subject to disputants and others being able to share enough information to attempt to resolve
the conflict.

5.

If the complaint cannot be resolved by a conflict resolution process then further efforts to
address the complaint shall be consistent with applicable provisions of policies, legislation and
collective agreements.

6.

Board employees shall document the complaint and all processes followed and steps taken to
address the complaint. Such records shall form part of the record of the employee and shall
be retained for such period of time as required by board policy or applicable collective
agreements.

7.

As with any written record generated within the Division, the Local Authority Freedom of
Information and Protection of Privacy Act governs the creation, retention, disclosure,
alteration, and destruction of any written material.

Legal Reference:
Date Last Revised:

The Education Act, 1995, Section 148, Education Act
September 20, 2016June 18, 2019
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POLICY 15 – HUMAN RIGHTS EQUITY
The Saskatoon Board of Education is committed to the principles of human rights equity.
In keeping with the spirit and intent of Articles 1 and 26 of the United Nations Universal Declaration of
Human Rights, The United Nations Convention on the Rights of the Child, The Canadian Charter of
Rights and Freedoms, and the Saskatchewan Human Rights Code (HRC), the Board subscribes to the
fundamental principle that all persons are equal in dignity and rights. The development and
implementation of policies, practices and programs shall reflect and promote these principles and
provide an environment which promotes and fosters the development of acceptance and equality of
opportunities for all students and staff members.
All people enjoy certain fundamental rights and freedoms regardless of religion; creed; marital status;
family status; sex; sexual orientation; disability; age; colour; ancestry; nationality; place of origin; race
or perceived race; receipt of public assistance or gender identity. The Board supports the principle
that all people should have these rights respected. Acts and policies of discrimination will not be
tolerated in Board-operated schools or workplaces.
In recognizing that prejudice and discrimination do exist in Canadian society; the Board will:
1.

Develop and promote harmony without discrimination among students, staff, and within the
community it serves.

2.

Develop programs which provide children with opportunities to develop positive attitudes
toward all peoples regardless of religion; creed; marital status; family status; sex; sexual
orientation; disability; age; colour; ancestry; nationality; place of origin; race or perceived race;
receipt of public assistance or gender identity.

3.

Continue to encourage administrators to ensure that the curriculum includes multicultural
education, languages other than English, and English as a Second Language as needed.

4.

Instruct the Director to consider that one of the essential criterion for the purchase of books,
audio-visual materials, and other learning resources be the absence of stereotyping based on
religionon religion; creed; marital status; family status; sex; sexual orientation; disability; age;
colour; ancestry; nationality; place of origin; race or perceived race; receipt of public
assistance or gender identity.

5.

Direct the Director to provide opportunities for inservicein-service programs for all staff which
would equip staff members with the skills and knowledge to be sensitive to all people
regardless of religion; creed; marital status; family status; sex; sexual orientation; disability;
age; colour; ancestry; nationality; place of origin; race or perceived race; receipt of public
assistance or gender identity.

6.

Affirm that it is an Equal Opportunity Employer.

7.

Condemn, and refuse to tolerate, any expression of discrimination in any form by its students,
staff or trustees.
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8.

Provide the Director with authority to refuse to admit to schools and to classrooms any
person, group or association whose intent it is to promote discrimination on the basis ofbased
on religion; creed; marital status; family status; sex; sexual orientation; disability; age; colour;
ancestry; nationality; place of origin; race or perceived race; receipt of public assistance or
gender identity.

9.

The Board will not mandate compulsory practices with a spiritual dimension. Activities will be
encouraged that reflect the cultural diversity of the community, personal needs of families and
children, and acknowledges the values and practices of students and parents of all faiths. Two
fundamental principles serve as guides:

10.

9.1.

No activity will be done for the purpose offor indoctrination;

9.2.

No religious belief is given primacy.

School opening exercises will teach, support and encourage the principles and goals of the
Division and where opening exercises are used they shall be restricted to any or all ofall the
following:
10.1

Instruction on the values education units which have been developed by the Division;

10.2

Opportunities for personal reflection through a moment of silence, writing in a
personal journal or sharing a thought for the day;

10.3

The singing of “O Canada”.

11.

Celebrations may not involve a prayer or a reading from any holy book.

12.

Student participation in events conducted before and after school is voluntary. Students,
parents and/or community members must seek and obtain permission from the school
principal to host activities that are specific to their particular needsneeds provided that such
activities are supportive of the values and goals of the Division.

13.

There is recognition that the repertoire for musical selections has a bias towards Christian
beliefs. While authorization to use such selections is granted, teachers are reminded that the
purpose behind the Arts Education curriculum is academic.

Legal Reference:
182, Education Act
Date Last Revised:

The Education Act, 1995, Section 85 (1) (a), The Education Regulations, 2015 134(n),
September 20, 2016June 18, 2019
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POLICY 19 – SCHOOL YEAR
The Director of Education shall establish a calendar for each school year in accordance with
legislation. The learning needs of students shall be considered as the first prioritypriority in any
calendar design.
1.

2.

The calendar will be developed using the following factors:
1.1

Administration will collaborate with the other major school divisions within and
adjacent to our boundaries to align where possible, the two calendars with respect to
school opening and major holiday breaks.

1.2

The Christmas break will include a minimum of eight (8) week days and will be closely
aligned with the other major school division within our boundaries.

As early as possible but no later than the first day of May in each year, the Director of
Education shall notify the Minister of Education, employees, and publish information for
parents and students, with respect to opening and closing dates of schools in the division for
the next following school year.

Legal Reference:

The Education Act, Section 163 , Education Act
Part V, Section 20.8, The Education Regulations, 1985 (2012 Amendment) The School
Division Administration Regulations. Education Regulations (2015) Sections 23, 24, 25,26, 27, 28, 29
Date Last Revised:
April 15, 2014June 18, 2019
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POLICY 20 – ADMINISTRATIVE APPOINTMENTS
In recognition of its duty to provide quality education, the Board expects the Director of Education to
staff its offices and schools with individuals best qualified to meet the diverse needs of our students
and maintain our high standards of excellence.
Specifically,
1.

The Director of Education, or designate, is responsible for administrator recruitment and
selection.

2.

The Director of Education shall coordinate administrator recruitment and selection in a
collaborative manner with those involved in the decision-making process.

3.

The recruiting program shall maintain positive public relations, the good reputation, and the
standards of excellence of the Division.

4.

Interview Panels shall be used as follows in the selection process:

5.

4.1

Deputy Directors – The Director plus two administrators selected by the Director and a
trustee selected by the Board shall comprise the selection committee.

4.2

Superintendents – The Director may select up to three other administrators in addition
to her/himself should s/he choose to sit on the panel plus the Board will select a
trustee for the panel.

4.3

Principals and Vice Principals (Initial Selection only) – The Director selects three
administrators and one community member to sit on the selection panel, and a trustee
is selected on a rotational basis. Community members serving on administrative panels
are required to sign a non-disclosure agreement as prescribed by the school division.

4.4

In all cases, the Director will determine the terms of reference for the selection panel
prior to the beginning of the process.

All offers of employment shall be conditional upon receipt of a criminal record check,
verification of required qualifications, and where deemed appropriate, a current medical
report by a qualified medical doctor verifying that the prospective employee meets any fitness
for work criteria. Documentation shall be provided within the timelines requested and must
be obtained at the expense of the prospective employee.

Legal Reference:
Date Last Revised:

The Education Act, 1995, Section 85(a)(c)(q), 87(1)(a), Education Act
February 14, 2017June 18, 2019

SASKATOON PUBLIC SCHOOLS  BOARD POLICY MANUAL  POLICY 20: ADMINISTRATIVE APPOINTMENTS

1

POLICY 21 – STUDENT AWARDS
The Board encourages schools and communities to recognize student achievement by presentation of
awards. In support of this policy, the Board shall provide cash awards to deserving students for the
following:.
Specifically,
1.

General Proficiency Awards
i)

2.

The Board shall provide cash awards to the students in each school with the highest
average in Grades 9, 10, 11, and 12, as follows.:
•

Grade 9

$ 500

•

Grade 10

$ 750

•

Grade 11

$ 1,000

•

Grade 12

$ 1,500

ii)

Each school board scholarship shall be awarded to the student with the highest
average in each grade, computed by including the compulsory subjects at that grade
level plus such other electives taken at that grade level to a total of eight in Grades 9,
10, 11 and seven in Grade 12.

iii)

When two students have identical averages, each shall receive the full award.

iv)

Board scholarships shall be held in trust by the School Division until the student
graduates from Grade 12 or leaves the school system.

v)

Nutana Collegiate and Royal West Campus will be provided the same funding at the
school level to reward academic excellence in a manner consistent with their
programming.

Saskatoon Board of Education Award of Excellence
i)

The Board shall provide a cash award of $5,000 to be presented annually to the most
outstanding graduate from Saskatoon Public Collegiates based on Academic Excellence,
Personal Qualities and Leadership and Participation.

ii)

The Board shall provide a cash award of $500 to all other Award of Excellence
nominees.
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3.

Saskatoon Board of Education First Nations, Inuit and Métis Student Scholarship
The Board shall provide annual $1,500 scholarships for four aboriginal Indigenous students
who graduate from our collegiates. The scholarships will be named the Academic
Achievement award, the John Dewar Spirit and Resiliency Award, the First Nation Cultural
Youth Award, and the Métis Cultural Youth Award. These scholarships shall be presented at
the annual Saskatoon Indian and Métis Friendship Centre Graduation ceremonies by a
Saskatoon Board of Education trustee or delegate.

4.

Saskatoon Board of Education Perseverance Award
The Board of Education shall provide an annual award to each high school for students who
have shown perseverance in overcoming significant obstacles to completing their high school
education. Recognition of the student’s achievement will take place at the school in a format
deemed most appropriate for that context. The local trustee should be invited to attend.

Please refer to Administrative Procedure 3XX21: Student Awards for cash amounts and criteria for
each award.
Legal Reference:
Reference:
Date Last Revised:

The Education Act, Section1995, Section 87(1)(q), Education Act
Administrative Procedure 3xx 321 – Student Awards
March, 2019March 31, 2015June 18, 2019
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POLICY 22 – RECOGNITION OF EMPLOYEE SERVICE
The Board values its most important resource – its employees – and honours their dedication and
exceptional service through the Employee Recognition Program.
Employees are formally recognized at five (5) year intervals from ten (10) years to thirty (30) years of
service and at their retirement. Employees reaching service milestones of ten, fifteen, twenty and
thirty will receive a gift from the Board which is presented to the employee at their school or work
location. Trustees may present long service awards to employees if the trustees are available to do
so.
Recipients of twenty-five (25) years and retirement awards will be recognized by the Board at the
annual Long Service Recognition banquet in June of each year.
The Superintendent of Human Resources shall coordinate the employee recognition program.
Criteria for Long Service Awards:
1. Service awards shall be given to employees based on the length of their accumulative
continuous employment. As such, the date used for this program may not have any
correlation to other key dates such as retirement, superannuation or seniority.
2. Length of services will be based on the employee’s date of hire and not the amount of service;
e.g. an employee who has been employed for 0.5 time for 10 years will be recognized for 10
years of service, the same as a full-time employee employed for 10 years.
3. Breaks in employment due to the following reasons shall be counted as “continuous service”
a. authorized leaves of absence with pay (sick leave, compassionate leave, educational
leave)
b. authorized leaves of absence without pay for periods of up to three months
c. parental, maternity or adoption leaves of absence
d. secondments
Please note: Parental or material leaves prior to June 1995 were considered as breaks in
service.
4. Breaks in employment due to the following will result in forfeiture of previous service for
purposes of long service recognition:
a. termination of contract (if subsequent re-employment occurs within a three-month
period, then no break will be deemed to have occurred)
b. resignation from the Board
5. Periods of casual employment will not be recognized as part of continuous employment.
However, employment on a temporary basis that becomes permanent, provided there is no
break in employment, shall be recognized as forming part of continuous employment.
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6. Staff employed on a 10-month basis shall have their initial date of hire used to determine
length of service. Summer breaks (July and August) shall not be deemed to be breaks in
service.
7. An employee must have completed a minimum of ten (10) years of pensionable service with
the Board to be recognized as a superannuate.
8. Employees may choose to donate the value of their gift to the charity of their choice, including
the Saskatoon Public Schools Foundation.

Legal Reference:
Date Last Revised:

The Education Act, 1995, Section 85 (1)(a)(e)), Education Act
January 15, 2013June 18, 2019
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POLICY 24 – CORPORATE IDENTITY
It is important for Saskatoon Public Schools to create and maintain a powerful and unique corporate
identity as approved by the Board of Education. The effective use of its logo and motto is an integral
part of its corporate identity program. Consistency in visual communications will give its corporate
identity strength.
System advertising and communications will reflect the corporate identity. Principals are responsible
for the quality of school communications with their staffs, students, community and Division.
Archival records and artifacts contribute to corporate identity.

Legal Reference:
Date Last Revised:

The Education Act, 1995, Reference: Section 85 (1)(a)(b)(c)), The Education Act
December 8, 2015June 18, 2019
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POLICY 26 – PURCHASING
As a publicly-funded organization, The Board of Education of the Saskatoon School Division No. 13 of
Saskatchewan, herein after called Saskatoon Public Schools, is responsible for ensuring monitoring
and control of the of purchasing of goods and services. Saskatoon Public Schools is committed to
achieving the best value for money and maintaining a consistent, fair and transparent process for
vendors, while remaining in full compliance with legislation.
The procurement of goods and services by Saskatoon Public Schools will be conducted in accordance
with the following principles:
a)

Best overall value for money spent, which includes the following criteria: improved efficiencies
and effectiveness, mitigation of risk, and total cost of the transaction.

b)

Business transactions are completed in an open, transparent, and fair process.

c)

Representatives of Saskatoon Public Schools will maintain the highest level of professional
ethics.

The initial purchase price will not be the only factor when determining procurement decisions. A
point system may be used that considers other relevant criteria to ensure the overall best value to
Saskatoon Public Schools. Purchasing activities shall be consistent with Saskatoon Public Schools’
mission, vision, values and strategic priorities. This policy applies to all Board members and
employees of Saskatoon Public Schools who engage in purchasing transactions.
Specifically,
1.

All acquisitions of goods or services must be properly authorized as detailed in Administrative
Procedure 515 (Purchasing).

2.

Purchasing services is responsible for the management of all procurement services unless
otherwise delegated within Administrative Procedure 515.

3.

A purchase order is required for the purchase of all goods and services, with the exception of
those goods and services listed within Administrative Procedure 515.

4.

No person will commit Saskatoon Public Schools to agreements, licenses, contracts, leases or
other legally enforceable obligations unless authorized to do so. Any employee making a
purchase or commitment in Saskatoon Public Schools’ name without following proper process
may be subject to disciplinary action, up to and including termination of employment.
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5.

Saskatoon Public Schools’ purchasing processes, forms and services shall not be used by Board
members or employees for personal purchases.

6.

Competitive bids, in accordance with the thresholds and requirements stated within
Administrative Procedure 515, are required for the purchase of goods and services. Open, fair
and transparent competitive bid processes provide evidence of due diligence and ensure the
best value and compliance with legislative requirements.

7.

Competitive bid exceptions or sole/single source may be exercised by Saskatoon Public Schools
and approved if there are organizational strategic priorities or essential or material reasons for
awarding a contract without soliciting competitive bids. All sole/single source justification must
be documented with appropriate rationale that would support a transparent award process.
These purchases must be authorized by the Chief Financial Officer and the Purchasing Manager.
If the amount of the sole/single source contract is greater than $150,000 it must be reported
and approved by the Board.

8.

As a publicly funded organization Saskatoon Public Schools is considered a member of the
MASH sector (Municipalities, Academic, Schools and Hospitals) and as such is subject to the
New West Partnership Trade Agreement (NWPTA) and the Canadian Free Trade Agreement
(CFTA). In order toTo ensure compliance with these agreements, all procurement must follow
the standards as set out in the NWPTA and CFTA.

9.

The Audit and Risk Committee will be informed by Administration of any significant
procurement compliance concerns, in a timely manner.

10.

A list of anticipated significant request for proposals will be prepared by Administration to the
Board prior to the start of the new fiscal year.

11.

Purchasing will make purchases in compliance with legislation and statutory regulations.

12.

Policy 3 - Code of Ethics, governs Saskatoon Public Schools. Board members and employees
must disclose any financial or personal interest, direct or indirect, in a prospective vendor to
the Chief Financial Officer or the Manager of Purchasing, and where deemed appropriate to
withdraw from the decision making. Business gifts shall not be offered or accepted, except as
part of a protocol.

Last Updated: February 13, 2018June 18, 2019
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